to measure
incident rates on campus.The surveyran from April 9, 2021 to April 22, 2021. The surveyincluded
authenticationprotections,which limited participationto invitees(students,staff, faculty,and alumni).
At the sametime, the surveyallowedrespondentdo participateanonymously.

Thesurveywasdisseminatedo 15,340individuals,including2,937employeesand 12,403students. 911
individualsrespondedcompletedthe survey,a5.9%overallresponserate.

Sixteenemployees(3.2%o0f employeesurveyrespondents)expressedan interestin beingcontactedto
sharemore about their experiences. Twenty students(4.9%of student surveyrespondentskexpressed
aninterestin beingcontactedto sharemore abouttheir experiences.

I. Overviewof SurveyResponsedy Employees
A. Role
499employeeqout of 2,937)respondedo the survey,a17%employeeresponserate, asfollows:

22 .5%0f all tenuredfacultyrespondecto the survey

28.5%0f all non tenuredfacultyrespondedo the survey

7.8%0f all lecturersrespondedto the survey

17.9%of all unclassifiecprofessionalsespondedto the survey

56%of all unclassifie¢professionafacultyrespondedo the survey

9%of all classifiedstaff respondedto the survey

9.2%0f all IntercollegiateAthletic Associatio(ICAAemployeesespondedo the survey

X X X X X X X

B. Demographics

x Averageageof employeerespondent: 47
x Genderdemographic®f surveyrespondents:
X 65%identified asfemale
X 35%identified asmale
X Raciademographic®f surveyrespondents:
X 4.3%identified asAsian
X 6.1%identified asBlack
X 5.1%identified asHispanic
X 6.5%identified asanotherraceor multiple races

1 Giventhe timing betweenthe closingof the surveyandthe requesteddeliveryof the report by the University we
havenot yet completedour outreachand conversationsvith all 36 individuals We will supplementthis appendix
whenthoseindividualconversationsre concluded.



X 78%identified asWhite non Hispanic

C. Responses$o SurveyQuestions

Policy



a. If not, whynot? Checlall that apply:

# of responses
I do not rememberbeingoffered a trainingon 54
thesetopics
| wasofferedatrainingbut decidednot to take 1
it becausd did not havetime
| wasofferedatrainingbut decidednot to take
. o 0
it becauset did not seemrelevantto me
| wasofferedatrainingbut decidednot to take 5
it becausdt wasnot mandatory

4. Should WSU require mandatory sexual assault prevention, policies and resourcestraining
annuallyfor all membersof the campuscommunity(students faculty and staff)?

347employeedq69.5%answered‘yes”

88 employeeq17.6%}answeredno”

55 employeeq11%)answered‘declineto answer”

9 employeeq1.8%)did not providean answerto this question

a. Whyor why not?
Sampleresponseseditedfor clarity andanonymity:

X “A proactiveapproachto theseissueswould demonstrateto all the type of culture that
iscreatedon campus.”

x “Peoplecomefrom awide variety of backgroundsand we cannotassumeeveryonehas
asharedunderstandingof how to relateto othersappropriatelyandsafely.”

X “Most facultyandstaff are not eky5TidTT10 2.503 Tc



discriminationand/or harassmenbut | did not report it to

the University
No 384
Declineto Answer 42

a. Didanyof the followingreasonampactyour decisionnot to




x "It felt like a grayarea. | felt discriminatedagainstand harassedasedon my gender






Sampleresponseseditedfor clarity andanonymity:

X “Aspecificpersonwasreportedfor inappropriatebehavior. Ourwhole unit wasrequired
to attend a sexualharassmentawarenesresentationthat appearedinformationalin
nature but suggestedulterior motives. All attention shouldhavebeensolelydirectedat
the personin question. Theindividualin questionshouldhavebeendealtwith discretely
anddirectly. It wasnoneof my business.l did not needto bethere.”

X “Neverheardwhatthe outcomewas.”

X “[As athird party reporter], | wasgiveninsufficientinformation and eachtime wastold
that becausethe [Respondentfefusedto participatein the processthere wasnothing
they coulddo.”

X “OlEChasincreasedts



Individual Follow tJp Conversations

Sixteenemployeeq3.2%0f employeesurveyrespondentsexpressedan interestin beingcontacted
to sharemore about their experiences.Thefollowing broadthemesemergedfrom thoseindividual
conversations:

X Severalemployeeswere unfamiliar with OIECand the personnelwho work there. Those
employeesxpressedhat they would appreciatemore opportunitiesto learnabout OIEGo
that they are more comfortablemakingreferralsto OIEC.

X Many employeesexpressedhe belief that the Universitycommunity would benefit from
required foundational OIECtraining and educationacrosspopulations. Severalemployees
said that a foundational training would allow their department or programto host more
specificprogramsto addresshe uniquecontextand needsof their unit.

X Someemployeeswvho havemadethird party reports on behalfof others expresseda desire
to have some communicationabout next steps,suchas a messagestating, “Thankyou for
makinga report to OIEC.We haveconnectedwith the personon whosebehalfyoureported
andwe look forwardto continuingto work with them. Toprotectthe privacyinterestsof the
parties,we will not sharecaseupdateswith you; however,we encourageyouto continueto
be in touchwith the personon whosebehalfyoureported.”

x Employeesvould like clearerguidanceandadditionaltools for how to addressconcernshat
do not constitute OIECprohibited conductand/or are found not to rise to the level of a
potential policy violation under OIEC’golicies. As examplesgemployeescited harassment
not basedon a protected class,nappropriateexpectationsfor work performanceor hours,
disrespectfucommentsaboutothersin the workplace andbullying.

x Employeesvho haveservedasadvisorsfor othersgoingthroughthe OIEGrocessoted the
needfor moretrainingandbetter communicatioraboutthe hearingformat. Theyalsonoted
the needfor additionalresourcedo preparethemto servein the role of advisor.

X Someemployeeseportedthe needfor better training and more consistentenforcementof
the responsibleemployeereporting obligation. Oneemployeesaidthat their supervisortold
them not to report their concerngo OIEC.

X Some employeessaid they felt that OIECwas unable to explain its own policies and
procedures.

x Someemployeessaid that OIECstaff minimizedtheir experiencesby offering alternative
explanationgor anotherperson’sconductthat focusedon the other person’spossibleintent
rather than the impacton the employeereportingthe conduct.

X Someemployeeqotedthat, in their interactionswith OIEGtaff, they havefoundthe staffto
be proactive,engageddedicated,and resourcefulin finding waysto help students. Those
employeesnoted the need for increasedresourcesfor OIECand other units that address
discriminationand harassment.



Il. Students
A. Role
412students(out of 12,403)respondedto the survey,a 3.3%studentresponserate, asfollows:

x 3.0%of all undergraduatestudentsrespondedto the survey
X 4.4%of all graduatestudentsrespondedto the survey

B. Demographics

X Averageageof studentrespondent: 27.1
X Genderdemographic®f surveyrespondents:
X 59%identified asfemale
X 41%identifiedasmale
X Raciademographicof surveyrespondents:
X 4.8%identified asAsian
4.8%identified asBlack
9%identified asHispanic
21.4%dentified asanotherraceor multiple reoes
60%identified asWhite non Hispanic

X X X X

C. Responses$o SurveyQuestions

Policy

1. Haveyoureador doyouknowwhereto find Policy3.06 (SexuaHarassmentDiscriminationand
Retaliationfand
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Reporting

5. Haveyou or someoneone you know experiencedsexualharassmentsexualassault,dating or
domesticviolence,stalking,discriminationor harassmentpbut decidednot to report it to the
University?Checlall that apply.

# of responses

Yes,| experiencedsexualharassmentsexualassault,dating
or domestic violence, stalking, discrimination and/or 25
harassmenbut | did not report it to the University

Yessomeonel know experiencedsexuaharassmentsexual

assaultdating or domesticviolence,stalking,discrimination 36
and/or harassmenbut | did not report it to the University

No 336
Declineto Answer 25
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x “Catcalling
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b. Pleaseanswerthe followingquestionsasit relatesto yourinteractionwith OIEC.
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X

“Displayinformation

14



