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W. Frank Barton School Of Business
Program Review
For The Management Major




School’s objective to “practice good citizenship by serving our constituencies and the University
community.”

b) The quality of the program as assessed by the strengths, productivity, and qualifications of the
faculty

Faculty Strengths

The Management Department now encompasses faculty who teach in the areas of Management, Human
Resource Management, International Business and Entrepreneurship. The faculty have terminal degrees
from very good universities including:

Columbia University School of International and Public Affairs (and Harvard Law)
Georgia Institute of Technology
Indiana University

Louisiana State University
Pennsylvania State University
Texas Tech University
University of Central Florida
University of Memphis

. University of Minnesota

10. University of Utah

11. University of Washington

12. Washington State University
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received by Management faculty include the Editor's Award for Best Scholarly Paper in Nonprofit
Management and Leadersh|p journal (1999), Best Paper Award for the Public and Nonprofit Sector
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c) The quality of the program as assessed by the curriculum and the impact of the curriculum on
the students
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processes (social dynamics/politics; conflict; management of agreement)—and how the elements
interact to facilitate the goals of the firm.

Each of these goals with the exception of Learning Goal 3 is the covered in a required course in the new
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session chairs and discussants during the annual meetings.

Service to other programs at the university: The Management program provides support to all other
raoea withindhoe Nnskea Cabk sal T ivsat maan s abidants art-aodale r-=-lrae e

Accounting, Economics, or Marketing. Second, several of its courses are a required part of the
curriculum for all undergraduate business students. These courses include Management 360,
Management and Organizational Behavior, and the undergraduate business capstone Management 681
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The faculty in the department of Management collectively teach four required courses for the Barton

School of Business and provide the instruction for four majors within the college (Management
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W. Frank Barton School Of Business
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through practitioner journals and other outlets contributes to the University’s objective of “serving as

‘h '

Service: By providing our expertise to organizations wishing to enhance their productivity and
become more competitive, we directly support the University’s objective to “seek to foster the cultural,
economic, and social development of a diverse metropolitan community and of the state of Kansas”
and the Barton School’s objective to “practice good citizenship by serving our constituencies and the
University community.”

3) A statement that analyzes the quality of the program as assessed by the strengths,
productivity, and qualifications of the faculty

The current Human Resource Management faculty are well-trained and active in professional



Emotions in Organizational Behavior
Group Processes and Intergroup Relations
Human Resource Management Review
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Journal of Higher Education
Journal of Management
Organizational Science
Public Personnel Management
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The Human Resource Management program requires the same core set business courses covering
the functions of Management, Marketing, Economics, Finance, International Business, Decision
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Current HR Body of Knowledge
Functional Areas, Responsibilities, and Associated Knowledge
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Strategic Management (12%, 26%)

Workforce Planning and Employment (26%, 16%)
Human Resource Development (15%, 13%)
Compensation and Benefits (20%, 16%)
Employment and Labor Relations (21%, 24%)
Occupational Health, Safety and Security (6%, 5%)
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these areas. Additionally, faculty are encouraged to provide service (e.g., chair committees, review
papers, etc ) to local, regional, and national chapters of both academic and professional organizations.
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Chapter or Mortar Board Educator Appreciation Award, and one has been nominated several years in a
row for the WSU Board of Trustees Excellence in Teaching Award and the Academy for Effective
Teaching Awards.




IB 492 International Business Internship
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DS 665 Supply Chain Management

POLS 220 Introduction to International Relations
POLS 226 Comparative Politics

POLS 320 Politics of Developing Nations

POLS 336 International Organizations
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POLS 390 Special Topics
POLS 523 Government and Politics of Latin America
POLS 524 Politics of China

POLS 533 US Foreign Policy

POLS 575 Latin American International Politics




ensure that all our students have the opportunity to take the courses they need. It is also offered both
f"r‘f WA Al Ly el O Y BRI A ey gy gt ) falld'n aff nogedi i in atisand aitas. Tha 204

)




Summary:

The International Business major is an interdisciplinary major which directly supports the Barton School’s
mission. “The Barton School of Business advances the knowledge and practice of business, reaches out to constituents,
and prepares students to successfully compete in the global entrepreneurial marketplace” The Global Entrepreneurial
Marketplace is the focus of the International Business major.
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