
http://nces.ed.gov/ipeds/cipcode/Default.aspx?y=55
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3. 
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mission of experiential learning.  Thus there is an emphasis on case studies and real world problem solving in 

the education of our graduates. This experience includes two industry-based semester-long capstone design 

projects in the undergraduate programs.  Organizations such as: Girls Scouts of America, Red Cross, WSU 

Admissions Department, Office of Research Administration, and the local hospitals have also sponsored 

projects.  At the graduate level, there will be more emphasis on industry based class projects. 

 

d. Has the mission of the Program (s) changed since last review?   Yes  No 

i. If yes, describe in 1-2 concise paragraphs.  If no, is there a need to change? 

 

e. Provide an overall description of your program (s) including a list of the measurable goals and 

objectives of the program (s) (both programmatic and learner centered).  Have they changed since the 

last review?           Yes  No 

If yes, describe the changes in a concise manner
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required courses in industrial engineering, and four 3-credit hour technical electives.  The students also 

complete two industry-based senior design projects over the last two semesters of their study.  The senior 

design projects are evaluated by industry and faculty. 

 

The BS in Manufacturing Engineering Program Educational Objectives (PEOs) is aimed to ensure that the 

program graduates will: 

1. Be employed in jobs related to design, model, analyze, and manage modern manufacturing materials 

and processes, implementation and improvement of systems in manufacturing and service sectors in 

local, regional, national and global levels, 

2. Have engaged in life-long learning, such as graduate studies and research, certification from 

professional organizations, Fundamentals of Engineering certification, or active participation in 

professional societies/activities. 

3. Demonstrate professional success as evidenced by, among others, increased job responsibilities and 

leadership role at the place of employment and in greater society. 

 

To achieve the PEOs, the department ensures 
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Additionally, the department chair performs a graduation check of all seniors in the semester prior when the 

student is expected to graduate.  The chair uses the following check-sheet to ensure that a student will meet 

all graduation requirements before he/she graduates. 

Both the BS in Industrial Engineering program and the Manufacturing Engineering program undergo 

continuous refinement with input from faculty, students, alumni, and the Industrial Advisory Board.  The 

Program Educational Objectives (PEOs) were refined in 2013 based on recommendations from the ABET 

visitors in consultation with the department constituents.  The curriculum, lab development and other 

educational opportunities are analyzed and structured to meet the PEOs of the programs.  The PEOs were 

refined to address the department’s expanded focus to include service sector in addition to the manufacturing 

sector. 

 

Graduate Programs 

The Master of Science in Industrial Engineering (MSIE) degree program prepares students for research and 

design in the areas of Systems Engineering, Manufacturing Engineering, and Ergonomics.  Students can 

complete the degree requirement through any of the following options: thesis, directed project, or all 

coursework. For the thesis option – the students must complete a minimum of 24 credit hours of coursework 

(consisting of core courses, major area courses, and technical electives) along with 6 credit hours of research 

(thesis).  The students present a proposal for their research at least 3 months prior to the formal defense of 

their research work.  For the directed project option - the students complete a minimum of 30 credit hours of 

coursework (consisting of core courses, major area courses, and technical electives) along with 3 credit hours 

of research (directed project).  A formal oral presentation is required to defend and complete the MS project.  

For the coursework option – the students complete a minimum of 33 credit hours of coursework (consisting of 

core courses, major area courses, and technical electives).  The students complete a terminal activity which 

can be either a one credit hour seminar or a certification from an external agency as part of the degree 

requirements.   

The department ensures that all MS in Industrial Engineering students have: 

1. the technical knowledge in the field of industrial and/or manufacturing engineering and 

professional skills to get employment and to advance in their field  

2. the knowledge and academic background necessary to be accepted to other advanced degree 

programs 

3. the ability to communicate effectively via technical papers and presentations 

The Master’s in Engineering Management (MEM) degree program is directed towards helping engineers 

develop planning, decision making, complex problem solving, and managerial skills while receiving advanced 

technical knowledge. The MEM program is structured for practicing technical professionals to enhance their 

breadth of knowledge in their specific field into management and business.  The MEM program consists of a 

minimum of 36 credit hours of course work. 

The department ensures that all Master’s in Engineering Management students have: 

1. the technical knowledge in the field of industrial engineering and management and professional 

skills to get employment and to advance in their field 

2. the ability to communicate effectively via technical papers and presentations 
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2a. Describe the quality of the program as assessed by the strengths, productivity, and qualifications of 

the faculty in terms of SCH, majors, graduates and scholarly productivity (refer to instructions in the 

WSU Program Review document for more information on completing this section).  Complete a 

separate table for each program if appropriate. 
UG Program - BSIE (SCH from entire department) 

* Winning by competitive audition. **Professional attainment (e.g., commercial recording). ***Principal role in a performance. ****Commissioned or 

included in a collection.  KBOR data minima for UG programs: Majors=25; Graduates=10; Faculty=3; KBOR data minima for master programs:  Majors=20; 

Graduates=5; Faculty=3 additional; KBOR data minima for doctoral programs:  Majors=5; Graduates=2; Faculty=2 additional. 

 

a. Provide a brief assessment of the quality of the faculty/staff using the data from the table above as 

well as any additional relevant data.  Programs should comment on details in regard to productivity of 

the faculty (i.e., some departments may have a few faculty producing the majority of the scholarship), 

efforts to recruit/retain faculty, departmental succession plans, course evaluation data, etc. 

There are 12 faculty (11 FTE) in the IME department.  The 11 FTE positions include one faculty who chairs the 

Biomedical Engineering Department.   All 12 faculty support the MS in Industrial Engineering program and the 

PhD in Industrial Engineering Program.  The Master’s in Engineering Management is supported by 5 faculty.  

Although four of the programs are supported reasonably well, there was only one faculty in the area of 

manufacturing.  This has impacted the number of undergraduate students enrolling in the Manufacturing 

Engineering program.  However, in 2013 we have hired one more faculty in the area of manufacturing.  In 

addition, adjuncts with expertise in appropriate areas are hired to teach on a regular basis to support the 

programs.  

The faculty published 19, 20, and 22 journal papers in 2012, 2013, and 2014 respectively.  The faculty also 

published 24, 30 and27 conference proceedings in 2012, 2013, and 2014 respectively.  The faculty was also 

Last 3 Years Tenure/Tenure 

Track  Faculty 

(Number) 

Tenure/Tenure 

Track  Faculty 

with Terminal  

Degree 

(Number) 

Instructional FTE (#): 

TTF= Tenure/Tenure Track   

GTA=Grad teaching assist 

O=Other instructional FTE 

 

Total 

SCH -
 

Total 

SCH by 

FY from 

Su, Fl, Sp 

Total 

Majors -
 

From fall 

semester 

Total 

Grads –

by FY 

 TTF GTA O  

Year 1 (2012) 11 11 10   4936 76 11 

Year 2(2013) 11 11 10   5485 90 14 

Year 3(2014) 12 12 11   6353  19 

 

Total Number Instructional (FTE) – TTF+GTA+O  

SCH/  

FTE 

Majors/ 

FTE 

Grads/ 

FTE 

 

Year 1(2012)
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active in presentations without proceedings with 20 in 2012, 26 in 2013 and 32 in 2014.  The IME faculty has 

12 new funded proposals for a total of $79300 approximately in 2014.  The total funding generated in 2013 

was $907,000.  The total funding generated by the faculty in 2012 from 15 proposals is $2,502,864.  
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2b. Describe the quality of the program as assessed by the strengths, productivity, and qualifications of 

the faculty in terms of SCH, majors, graduates and scholarly productivity (refer to instructions in the 

WSU Program Review document for more information on completing this section).  Complete a 

separate table for each program if appropriate. 
UG Program - BSEM 

* Winning by competitive audition. **Professional attainment (e.g., commercial recording). ***Principal role in a performance. ****Commissioned or 

included in a collection.  KBOR data minima for UG programs: Majors=25; Graduates=10; Faculty=3; KBOR data minima for master programs:  Majors=20; 

Graduates=5; Faculty=3 additional; KBOR data minima for doctoral programs:  Majors=5; Graduates=2; Faculty=2 additional. 

*From the table on page 3, indicate number of faculty (and instructional FTE) teaching in the undergraduate program. 

 

a. Provide a brief assessment of the quality of the faculty/staff using the data from the table above as 

well as any additional relevant data.  Programs should comment on details in regard to productivity of 

the faculty (i.e., some departments may have a few faculty producing the majority of the scholarship), 

efforts to recruit/retain faculty, departmental succession plans, course evaluation data, etc. 

 

For a detailed assessment of faculty, please refer to section 2a. 

 

  

Last 3 Years Tenure/Tenure 

Track  Faculty 

(Number) 

Tenure/Tenure 

Track  Faculty 

with Terminal  

Degree 

(Number) 

Instructional FTE (#): 

TTF= Tenure/Tenure Track   

GTA=Grad teaching assist 

O=Other instructional FTE 

 

Total 

SCH -
 

Total 

SCH by 

FY from 

Su, Fl, Sp 

Total 

Majors -
 

From fall 
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2c. Describe the quality of the program as assessed by the strengths, productivity, and qualifications of 

the faculty in terms of SCH, majors, graduates and scholarly productivity (refer to instructions in the 

WSU Program Review document for more information on completing this section).  Complete a 

separate table for each program if appropriate. 
Master of Science in Industrial Engineering  

* Winning by competitive audition. **Professional attainment (e.g., commercial recording). ***Principal role in a performance. ****Commissioned or 

included in a collection.  KBOR data minima for UG programs: Majors=25; Graduates=10; Faculty=3; KBOR data minima for master programs:  Majors=20; 

Graduates=5; Faculty=3 additional; KBOR data minima for doctoral programs:  Majors=5; Graduates=2; Faculty=2 additional. 

*From the table on page 3, indicate number of faculty (and instructional FTE) teaching in the graduate program. 

 

b. Provide a brief assessment of the quality of the faculty/staff using the data from the table above as 
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2d. Describe the quality of the program as assessed by the strengths, productivity, and qualifications of 

the faculty in terms of SCH, majors, graduates and scholarly productivity (refer to instructions in the 

WSU Program Review document for more information on completing this section).  Complete a 

separate table for each program if appropriate. 
Masters in Engineering Management 

* Winning by competitive audition. **Professional attainment (e.g., commercial recording). ***Principal role in a performance. ****Commissioned or 

included in a collection.  KBOR data minima for UG programs: Majors=25; Graduates=10; Faculty=3; KBOR data minima for master programs:  Majors=20; 

Graduates=5; Faculty=3 additional; KBOR data minima for doctoral programs:  Majors=5; Graduates=2; Faculty=2 additional. 

*From the table on page 3, indicate number of faculty (and instructional FTE) teaching in the graduate program. 

 

a. Provide a brief assessment of the quality of the faculty/staff using the data from the table above as 

well as any additional relevant data.  Programs should comment on details in regard to productivity of 

the faculty (i.e., some departments may have a few faculty producing the majority of the scholarship), 

efforts to recruit/retain faculty, departmental succession plans, course evaluation data, etc. 

 

Please refer to overall departmental faculty assessment under 2a. 

  

Last 3 Years Tenure/Tenure 

Track  Faculty 

(Number) 

Tenure/Tenure 

Track  Faculty 

with Terminal  

Degree 

(Number) 

Instructional FTE (#): 

TTF= Tenure/Tenure Track   

GTA=Grad teaching assist 

O=Other instructional FTE 

 

Total 

SCH -
 

Total 

SCH by 

FY from 

Su, Fl, Sp 

Total 

Majors -
 

From fall 

semester 

Total 

Grads –

by FY 

 TTF GTA O  

Year 1 * * * * * N/A 20 3 

Year 2 * * * * * N/A 19 4 
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2e. Describe the quality of the program as assessed by the strengths, productivity, and qualifications of 

the faculty in terms of SCH, majors, graduates and scholarly productivity (refer to instructions in the 

WSU Program Review document for more information on completing this section).  Complete a 

separate table for each program if appropriate. 
PhD in Industrial Engineering Program  

* Winning by competitive audition. **Professional attainment (e.g., commercial recording). ***Principal role in a performance. ****Commissioned or 

included in a collection.  KBOR data minima for UG programs: Majors=25; Graduates=10; Faculty=3; KBOR data minima for master programs:  Majors=20; 

Graduates=5; Faculty=3 additional; KBOR data minima for doctoral programs:  Majors=5; Graduates=2; Faculty=2 additional. 

*From the table on page 3, indicate number of faculty (and instructional FTE) teaching in the graduate program. 

 

a. Provide a brief assessment of the quality of the faculty/staff using the data from the table above as 

well as any additional relevant data.  Programs should comment on details in regard to productivity of 

the faculty (i.e., some departments may have a few faculty producing the majority of the scholarship), 

efforts to recruit/retain faculty, departmental succession plans, course evaluation data, etc. 

 

Please refer to overall departmental faculty assessment under 2a. 

  

Last 3 Years Tenure/Tenure 

Track  Faculty 

(Number) 

Tenure/Tenure 

Track  Faculty 

with Terminal  

Degree 

(Number) 

Instructional FTE (#): 

TTF= Tenure/Tenure Track   

GTA=Grad teaching assist 

O=Other instructional FTE 

 

Total 

SCH -
 

Total 

SCH by 

FY from 

Su, Fl, Sp 

Total 

Majors -
 

From fall 

semester 

Total 

Grads –

by FY 
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3. Academic Program: Analyze the quality of the program as assessed by its curriculum and impact on students.  

Complete this section for each program (if more than one).  Attach updated program assessment plan (s) as an 

appendix (refer to instructions in the WSU Program Review document for more information). 

 

b. For undergraduate programs, compare ACT scores of the majors with the University as a whole.   

Last 3 Years  

 

Total Majors -
 

From fall semester 

ACT – Fall Semester 
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k. An ability to use the techniques, skills, and modern engineering tools necessary for engineering 
practice 

IE 1.  Design, develop, implement, and improve integrated systems that include people, materials, 
information, equipment and energy 

IE 2. Accomplish the integration of systems using appropriate analytical, computational, and 

experimental practices 
 

In order to assess the full range of ABET learning outcomes; assessments were allocated to specific courses.  
The allocations were made such that each outcome was assessed in multiple courses and each core course 
assessed multiple outcomes, Table 1. 

Table 1 Allocation of ABET a-k student outcomes to specific required courses for the Industrial Engineering program. 

 
 
Each course reported the assessment of specific learning outcomes using a standard format, Table 2.  Table 2 shows 
that each learning outcome was assessed multiple times in multiple forms in this course.  The performance is the 
ratio of points earned to total point available for the specific measure. 

 

Course Coordinator DM MJ BY LW GW JT KK JT VM DM 
 IE              
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The assessed learning outcomes for the BS in Industrial Engineering and Manufacturing Engineering program 

are: 
i. 
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IE1. Design/develop/ 

implement/improv

e integrated 

systems  

93.8  89.2  

  

71.4  
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Figure 1  Assessment of integrated student learning outcomes, objective of 70.  

 

Table 3 summarizes the assessment of program learning objectives.  “Competence in applying engineering knowledge” 

and “Self-confidence in applying professional skills” are below target levels.  Although both are not at a desired level, 

there has been positive change.  There have been conscientious efforts to increase the experiential and project based 

learning in the curriculum and they appear to be having an impact. 

Table 3.  Data Collected for the BS in Industrial Engineering and Manufacturing Engineering Program (2013 Spring) 

Learner Outcome Assessment Tool Target/Criterion Result 

See Figure 1 

Graduates will demonstrate 

competence in applying 

engineering knowledge. 

Class assessments and project 

assessments collected as part of 

ABET accreditation 

80% 77% 

Does not meet 

expectations but has 

positive trend 

Graduates will demonstrate 

competence in applying 

Professional skills 

Class assessments and project 

assessments collected as part of 

ABET accreditation 

80% 85% 

Meets expectation 
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Graduates will demonstrate 

an understanding of 

professional an ethical 

behavior
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Graduate Programs 
The graduate assessment was performed for MSIE, MEM and PhD programs. Other than the data collected in 

the exit activities (dissertation, thesis and projects), all programs were evaluated through similar assessment 

tools. Since students of all programs are taking courses together, the graduate committee decided to utilize 

the aggregate data for all three programs to make formal assessments. 
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competency in core areas 

Optimization, Engineering 

Management, Statistics, 

Decision Processes, Systems 

Engineering, Quality 

Engineering, Financial 

Statement Analysis and 

Management & Marketing; 

learner outcomes while taking the core classes 

on Optimization, Engineering Management, 

Statistics, Decision Processes, Systems 

Engineering, Quality Engineering, Financial 

Statement Analysis and Management & 

Marketing; graduates will be assessed via 

prerequisite quizzes  in the classes which 

utilize the concepts developed in the core 

classes. 

iv) Graduates will be able to 

design and improve systems, 

components, or processes to 

meet desired needs 

Graduates will be assessed for course learner 
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concepts developed in the core 

classes. 

iv) Graduates will be able to 

design and improve systems, 

components, or processes to 

meet desired needs 

Graduates will be assessed for 

course learner outcomes while 

taking classes which emphasize 

design and improvement of 

engineering systems. 

80% 

81.9% 

v) Graduates will have a 

knowledge of professional and 

ethical responsibility 

Graduate students will be 

assessed using CITI integrity 

modules with average scores 

reported 

80% 100% 

 

In the following table, a summary of publications by our students is given: 

 2012 2013 2014 

Graduate Student Co-Authored Journal 

Publications 

16 18 22 

Graduate Student Co-Authored 

Conference Publications 

22 29 25 

GRASP Paper Presentations N/A N/A 4 

IIE/INFORMS Poster Presentations 20 26 32 

 

The data clearly indicates that IME graduate students have been very active However, graduate students have been  

very active in dissemination of research through journal and  conference papers, and presentations. 

Feedback Loop:  
1. Results of the exit survey by the graduate school will be used to identify additional needs and 

suggestions. The graduate school exit survey will be used to enhance faculty availability and 
attitude. 

2. The departmental graduate committee will review the program outcomes and requirements each 
semester and recommend changes.  Data collection on corrective action will be performed by the 
graduate committee. 

 
A summary of results of the exit survey is presented in the table below. The results indicate that at least 80% of the 
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Course offerings enabled timely degree completion  75% 91% 

Satisfaction with faculty on feedback of course work  90% 90% 

Satisfaction with quality of instruction  85% 87% 

Graduates has a job/Graduates found a job abroad 70%/13% 64%/5% 

 

Although MSIE students were generally very satisfied, MEM students had some concerns about course offerings. This 
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d. Provide aggregate data on student majors satisfaction (e.g., exit surveys), capstone results, licensing or 

certification examination results, employer surveys or other such data that indicate student 

satisfaction with the program and whether students are learning the curriculum (for learner 

outcomes, data should relate to the goals and objectives of the program as listed in 1e). 

Student Satisfaction (e.g., exit survey data on overall program 

satisfaction).*  If available,  report by year, for the last 3 years 

Learner Outcomes (e.g., capstone, licensing/certification 

exam pass-rates) by year, for the last three years 

Year N Result (e.g., 4.5 on scale of 1-5, where 5 highest) Year N Name of 

Exam 

Program 

Result 

National 

Comparison± 

1   1     

2   2     

3   3     

*Available for graduate programs from the Graduate School Exit Survey.  Undergraduate programs should collect internally.  ± If available. 

{ǘǳŘŜƴǘΩǎ !ǎǎŜǎǎƳŜƴǘ ƻŦ ±ŀƭǳŜ ƻŦ /ƻǳǊǎŜ 

An anonymous survey is used to assess the perceived value of core courses.  Each semester the graduating 

seniors rate the perceived value of each of the core courses in the program (Figure 2). 

 

  
 

Figure 2. Student perception of course value 
 

Student perception of any specific course shows significant variability indicating the unique nature of each 

semester’s section.  These classes are typically small with fewer than 20 students.  This small number also 
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contributes to the variability.  A general downward trend has been noticed in the perceived value over time.  A 

portion of this may be due to the increasing reliance on adjunct faculty.  This year the department has 

initiated an orientation process for adjuncts with the objective of increasing the perceived value.  Also, the 

programs have untaken an effort to increase the relevancy of laboratory and hands on experiences. 

Self-ŜǾŀƭǳŀǘƛƻƴ ƻŦ {ǘǳŘŜƴǘΩǎ YƴƻǿƭŜŘƎŜ ŀƴŘ !ōƛƭƛǘȅ 

As part of the anonymous survey of graduating seniors, they score their self-confidence in performing 

fundamental skills required for professional practice.  Our objective is for students to feel that they are 

capable and score themselves at 3 or above.  Self-efficacy is particularly important for Industrial and 

Manufacturing engineers.  They are frequently asked to develop and implement solutions to atypical problems 

involving a wide range of stakeholders and technologies.  This requires the confidence to put oneself at risk. 

 

  
Figure 3.  Student self-confidence in ability to perform fundamental tasks of a professional 

Figure 3 indicates that there has been a general increase in the level of confidence with the possible exception 

of “Communicate in graphics.”  We are examining how to include more graphic communication in upper 

division courses. 

tǊƻŦŜǎǎƛƻƴŀƭΩǎ Assessment of Senior Design Presentation 

Each semester, student teams make formal presentations of their semester-long industry-based capstone 

projects.  The audience for these presentations consists of program faculty, the industrial project sponsors, 

and members of the Industrial Advisory Board.  A standard rubric is used by this group to assess projects from 

the perspective of a practicing professional.  The results with comments are compiled and incorporated in the 

deliberations of the Curriculum and Assessment Committee.  Data from the faculty observers are used to 

graph the results.  We found that industry representatives were not able to provide reliable measures but 

were able to make very perceptive and useful comments.  Figure 4 shows these results.  It is interesting to 
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-Oral and written communication 

-Numerical literacy 

-Critical thinking and problem solving 

-Collaboration and teamwork 

-Library research skills 

-Diversity and globalization  

Majors Non-Majors 

   

   

   

Note:  Not all programs evaluate every goal/skill.  Programs may choose to use assessment rubrics for this purpose.  Sample forms available at: 

http://www.aacu.org/value/rubrics/ 

Currently, these skills are measured through evaluation in Industrial and Manufacturing Engineering courses.  

Please refer to Table 1 and Table 2 for the mapping of ABET criterion to courses. 

Oral and written communication is measured through data collected in courses for ABET criterion g. “Ability to 

communicate”. 

Numerical literacy is measured through 

http://www.aacu.org/value/rubrics/
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The following weakness was expressed by ABET during its review of the BS in Industrial Engineering program 

in 2013.  

 

Program Weakness 

Criterion 2. Program Educational Objectives. Criterion 2 states that the program must have published program 

educational objectives (PEOs) that are consistent with the mission of the institution, the needs of the 

program’s various constituencies and the engineering accreditation criteria. The engineering accreditation 

criteria define PEOs are broad statements that describe what graduates are expected to attain within a few 

years after graduation. The industrial engineering program’s PEOs are statements describing the preparation 

provided by the program, rather than descriptions of the expected attainments of graduates. Hence, the 

program lacks strength of compliance with this criterion. 

 

WSU Response 

Based on feedback obtained from the ABET committee, the PEOs were voted on by the Faculty and Industrial 

Advisory Board and have been revised to:  

 

Industrial Engineering Graduates are expected, within three to five years after graduation, to meet the 

following Program Educational Objectives (PEOs): 

• PEO1: Be employed in jobs related to designing, modeling, analyzing, and managing modern complex 

systems, implementing and improving systems in manufacturing and service sectors at local, regional, 

national, and global levels. 

• PEO2: Have engaged in life-long learning, such as graduate studies and research, certification from 

professional organizations, Fundamentals of Engineering certification, or active participation in 

professional societies/activities. 

• PEO3: Demonstrate professional success as evidenced by, among others, increased job responsibilities and 

leadership role at the place of employment and in greater society. 

 

The PEOs are viewable by the general public on the WSU Industrial and Manufacturing website: 

http://webs.wichita.edu/?u=IMFGE&p=/MissionVision/Prog_obj_slo/. 

 

Final Response from ABET: This concern was immediately addressed and corrections were made.  Based on 

the response, the IE program has been accredited. 

 

 

  

http://webs.wichita.edu/?u=IMFGE&p=/MissionVision/Prog_obj_slo/
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The Bachelor of Science in Manufacturing Engineering program is accredited by ABET. 

 

The following were identified by ABET with reference to the BS in Industrial Engineering program during its 

review in 2013.  

 

Program Deficiency  

  

Accreditation Policy and Procedure Manual, Sections II.A.1 and II.A.6. Section II.A.1 of the APPM states that 

institutions are required to represent the accreditation status of each program accurately and without 

ambiguity. Section II.A.6 of the APPM states that institution catalogs and similar publications must clearly 

indicate the programs accredited by the commissions of ABET as separate and distinct from any other 

programs or kinds of accreditation. Each accredited program must be specifically identified as “accredited by 

the _____ Accreditation Commission of ABET, http://www.abet.org.” At the time of the visit the following 

statement appeared on the institution website: “We offer two undergraduate programs: Industrial 

Engineering and Engineering for Manufacture. Both programs are accredited by the Engineering Accreditation 

Commission of the Accreditation Board for Engineering and Technology.” There is no ABET accredited program 

at Wichita State with the name, “Engineering for Manufacture.” At best, this creates an ambiguity with the 

currently accredited manufacturing engineering program. Further, this statement makes use of an incorrect 

form of the reference to ABET. Hence, the program is not in compliance with the Accreditation Policy and 

Procedure Manual.   

  

WSU Response  

  

At the time of the visit the following statement appeared on the institution website: “We offer two 

undergraduate programs: Industrial Engineering and Engineering for Manufacture. Both programs are 

accredited by the Engineering Accreditation Commission of the Accreditation Board for Engineering and 

Technology.” The department has removed the statement that the programs are accredited by EAC of ABET 

from its website. Changes have been made to all websites as of January 20, 2014, the same day we became 

aware of the error.   

  

In addition, a request to change the name of the Engineering for Manufacture program back to Manufacturing 

Engineering has been submitted to the Board of Regents. The effective date of approval of the name change 

was January 16, 2014. The updated website can be seen at http://www.wichita.edu/thisis/home/?u=imfge.  

  

No students have graduated in the “Engineering for Manufacturing” program. All students that are in the 

“Engineering for Manufacture” program have been transferred to the “Manufacturing Engineering” program. 

No students were disadvantaged by the change of name of the program.   

  

http://www.abet.org/
http://www.abet.org/
http://www.wichita.edu/thisis/home/?u=imfge
http://www.wichita.edu/thisis/home/?u=imfge
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http://webs.wichita.edu/?u=IMFGE&p=/MissionVision/Prog_obj_slo/
http://webs.wichita.edu/?u=IMFGE&p=/MissionVision/Prog_obj_slo/
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http://www.bls.gov/oco/
https://exchange-01.ad.wichita.edu/owa/redir.aspx?C=046a4db9e4504ea087809633438e11a9&URL=http%3a%2f%2fwww.brookings.edu%2fresearch%2freports%2f2012%2f05%2f09-locating-american-manufacturing-wial
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4b. Analyze the student need and employer demand for the program.  Complete for each program if appropriate 

http://www.bls.gov/oco/
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4c. Analyze the student need and employer demand for the program.  Complete for each program if appropriate 

(refer to instructions in the WSU Program Review document for more information on completing this section). 

 

b. Utilize the table below to provide data that demonstrates student need and demand for the 

program. 

Graduate - MSIE 

Majors Employment of Majors*   

Last 3 

FYs – 

Su, Fl, 

and 

Sp 

No. new 

appli-

cants or 

declared 

majors 

 

No. 

who 

enter or 

are 

admit-

ted in 

the 

major 

No. 

enroll-

ed one 

year 

later 

1 Year 

Attri-

tion % 

Total 

http://www.bls.gov/oco/


http://www.bls.gov/oco/
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4e. Analyze the student need and employer demand for the program.  Complete for each program if appropriate 

(refer to instructions in the WSU Program Review document for more information on completing this section). 

 

a. Utilize the table below to provide data that demonstrates student need and demand for the 

program. 

Graduate – PhD 

Majors Employment of Majors*   

Last 3 

FYs – 

Su, Fl, 

and 

Sp 

No. new 

appli-

cants or 

declared 

majors 

 

No. 

who 

enter or 

are 

admit-

ted in 

the 

major 

No. 

enroll-

ed one 

year 

later 

1 Year 

Attri-

tion % 

Total 

no. of 

grads 

Average 

Salary 

Employ-

ment 

% In state 

 

Employment 

% in the field 

Employment: 

% related to  

the field 
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