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1 DNenartmeptal nurnnse and relationshin ta the Linjversity mission{refer o instructions in the WSU
; :1

Program Review document for more information on completing this section).
a. University Mission

Wichita State University is committed to providing comprehensive educational opportunities in an urban
setting. Through teaching, scholarship and public service the University seeks to equip both students and
the larger community with the educational and cultural tools they need to thrive in a complex world, and
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and global community.

b. Program Mission (if more than one program, list each mission)

The objective of the Management Major is to provide students with the skills and knowledge necessary to become
successful managers in organizations.

c. The role of the program (s) and relationship to the University mission: Explain in 1-2 concise paragraphs.

The Management program supports the mission of the University through its teachlng, the intellectual activities of the
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MANAGEMENT DEPAERTMENT

G e T S R R o e e S oL TE (st e T ol
Track Faculty TTF= Tenure/Tenure Track Grads —
(Number) GTA=Grad teaching assist by FY

O=0ther instructional FTE

TTF GTA O

Fall 08 13 L 13 0 55 11532 87 35
Fall 09 12 10 12 0 59 11246 79 30
Fall 10 12 12 12 0 5.5 10203 88 23
Fall 11 13 13 13 0 53 10566 76 21

SCH/ Majors/ Grads/
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Fall 08 18.5

Fall 09 1.7

Fall 10 17.5

Fall 11
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Journal of Entrepreneurship & Public Policy Journal of Social Psychology

Journal of Management Education Management Research
Journal of Marketing Development and Managerial and Decision Economics
Competjtiveness New Enqaland laurnal of Entrenrensurshin




" -aring Outcomes (most
programs will have
multiple outcomes)

Graduates will
demonstrate effective

Assessment Tool (e.g,,
portfolios, rubrics, exams)

An oral presentation
evaluated by a rubric; a

o 2

Target/Criteria Results

(desired program
level achievement)

75% of students will TBA

be rated as

..... ey PN P

Analysis

TBA

Graduates will
demonstrate clear
analytical and reflective
thinking abilities

rubrics ask instructors to
evaluate six oral and four
written communication

skills. Each skill is evaluated
as “unacceptable and needs

improvement,”
“acceptable,” or
“exemplary”

The Watson-Glaser Critical
Thinking Appraisal —a
nationally normed critical
thinking exam

8NN jheimant ol i e

of the six oral and
four written skills

75% of students will TBA
score in the top

75% of the normed
sample (more than

51 of 80 correct

answers)
W afaualandnr &l _TNA
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d. Provide aggregate data on student majors satisfaction (e.g., exit surveys), capstone results, licensing or
certification examination results, employer surveys or other such data that indicate student satisfaction
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relate to the goals and objectives of the program as listed in 1e).

Goals/Skills Measurements Results

Oral/written communication, Numerical literacy, Critical thinking and problem solving, .

~sllaboration dhestdakeveorH, 1 isrseakedatch skhgseDikighRsthnd globalizatiodName of Exam Mgé%?n Result
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h. Provide a bref assessment of the overall ugI!tv gg ;[_1e academic program using the data from 3a — 3f
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MGT ‘
Employment of Majors* ****
il YRs - No. % Average Employment:  No. Projected
infalland  who enroll- Salary %outside the  pursuing  growth
llowing enter field graduate  from

L

18 44.4 536 100.00 10.00

%
NALCH A A BN C UNK NRA H A A B N C M UNK
4 H/ H/ R {
Pl Pl

2 &) 1
.:-_1 2 4
Fall10 7 1 0 5 3 0 6 0 6 4 2 0 2 0 0 33 0 3 ‘
A 4
-

Fall 11 & 6 0. 9 0 6l 0 7 3 2 0 B 4 0 29 0 3

student recruitment and retention).

Provide assessment here:
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Provide a brief assessment of student need and demand using the data from the table above. Include
the most common types of positions, in terms of employment, graduates can expect to find.

Data from Table 2a show a relatively large number of majors and degrees conferred. These numbers reflect the need that
students perceive for the major.
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“ank Earnings International Company United Way of the Plains

-

Coleman Company

Cox Commercial Non-Profit: Government:

Crossland Construction Association for Volunteer Federal Home Loan Bank of
CyberCrop.com Administration Topeka

Koch Industries Boy Scouts of America Kansas Turnpike Authority
PPB Manor Care Facilities Galachia Heart Hospital Missouri Department of
Professional Engineering Goodwill/Easter Seals Transportation
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7. Summary and Recommendations

a. Set forth a summary of the report including an overview evaluating the strengths and concerns. List
recommendations for improvement of each Program (for departments with multiple programs) that
have resulted from this report (relate recommendations back to information provided in any of the
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the Program to be accomplished in time for the next review.

Strengths of the Management major include a very highly qualified faculty who regularly score very highly on SPTE
teaching evaluations, are high-research productive, and provide strong levels of service to the university, profession, and
community. Another strength is offering a curriculum and student service that satisfies students at a high level (90%+).
Weaknesses include a lack of assessment data for the last three years due to administrative over5|ghts ||m|t|ng our ability
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MGMT 681
e 3Egyrategic Management
Semester: Spring 2013 Professor: John Perry
Classroom: 204 Clinton Hall Email: john.perry@wichita.edu
Telephone: 316-978-5316
Class Times
Sec. 22762: MW 11:00am - 12:15pm Office: 310 Clinton

Office Hours:  Mon & Thu 5:30pm-7:00pm

Overview: Strategic Management is the capstone course for all WSU business students. The purpose of the course is to integrate
students’ learning from all previous business courses. As such, students will focus on firm-level business issues and take the

ﬂf‘_‘{_‘i\’\fl"ﬁ)ggffm manacegg I !mggr LQse ML]@\E maﬁmmiiﬂ]gm}i ?@Wﬁﬂ@i that farne an tha
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g - |
formulation and implementation of strategic management.

Objectives: The primary objectives of the course are:
to identify and understand key strategic issues confronting managers

L L e ————————
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GRADING POLICY COMPONENTS
(For more information about each component, see Blackboard)
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Slmulatlon Qunzzes - Open book qulzzes will be given online, within the 51mulat10n It is to be completed by each student
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POLICIES

mericans with Disabilities Act
If you have a physical, psychiatric/emotional, medical, or learning disability that may impact on your ability to carry out assigned

ni\nrep worlk van_are encanraced tn rgptanuhg { !_fﬁgﬁ pt Dug}_\_ﬂ}g‘ Sm‘x](;fﬁgﬁl

‘i

"i‘he office is located in Grace Wilkie Annex Room 173 (phone # is 978-3309). DS will review your concerns and determine, with
you, what accommodations are necessary and appropriate for you. All information and documentation of your disability is confidential
and will not be released by DS without your written permission.

Course Workload Statement

Success in this 3 credit hour course is based on the expectation that students will spend, for each unit of credit, a minimum of 45 hours
over the length of the course (normally 3 hours per unit per week with 1 of the hours used for class) for instruction and
preparation/studying or course related activities for a total of 135 hours.

Emagail Palicv.
The Barton School, and WSU in general, use email for most communications with students. These emails automatically go to your

@wichita.edu email address.

You need to make sure you:
'S Chaolessaiw anail awawedar:
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Group Project (Develop interpersonal skills opportunity) - You will form groups of 4 class members to complete a group outline,
‘per, and presentation about a management topic. The project will be based on a current article (less than 3 months). First, each
.udent will find a current article about a management topic and develop a problem/opportunity thesis statement. Your group will
select one of these to expand fully into an outline, a written paper and presentation. The due dates for these requirements are listed on

the course schedule, Your group will need to do additional research on the company, 1ndustry, and/or toprc descrlbed in the artlcle -
dor P9 I T S

management topic using terminology and concepts from our textbook. The paper should also describe how an organization can
benefit through thorough understanding of the management topic. The paper will also list examples of actual management situations
related to the toplc
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rridging a standard of academic honesty will be provided with mechanisms for review and appeal of decisions regarding
wlegations of academic misconduct.”
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