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In order to evaluate history majors, the following plan offers gwantated and outcomesmeasurement tools. The
department has a policy committee in place composed of four tenured faculty who advise the chair. This committee wil
serve as an assessment committee as well. The department will create and maintain a folder on eztwtod

majors in history. Each history major will be required to write and submit for placement in a folder:

1. A book review assigned in any history class

2. Research paper from History 300

3. Systematic analysis of major historians and schools of historical thought from History 698.
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Provide a briehssessment of the quality of the faculty/staff using the data from the table abBvegrams
should comment on details in regard to productivity of the faculty (i.e., some departments may have a few
faculty producing the majority of the scholarshipjforts to recruit/retain faculty, departmental succession
plans,course evaluation dateetc

Provide assessment heree assessment under “Graduate” below.

2b. Describe the quality of the program as assessed by the strengths, productivity, and qualifications of
the faculty in terms of SCH, majors, graduates and scholarly productivity (refer to instructions in the
WSU Program Review document for more information on completing this section). Complete a
separate table for each program if appropriate.

Graduate
Last 3 Years Tenure/Tenure  Tenure/Tenure  Instructional FTE (#): Total Total
Track Faculty Track Faculty = TTF= Tenure/Tenure Track SCH -
(Number) with Terminal GTA=Grad teaching assist Total
Degree O=0Other instructional FTE Il
FY from
(Number) Su, FI, Sp

** Winning by competitive auditiort**Professional attainment (e.g., commercial recording¥*Principal role in a performance.***Commissioned or
included in a collection. KBOR data minima for UG programs: Majors=25; GradQatesstilty=3; KBOR data minimarfaasterprograms: Majors20;
Graduates=5; Faculty=3 additional; KBOR data minima for doptragiams: Majors=5; Graduatels=+aculty2 additional.

Provide a brief assessment of the quality of the faculty/staff using the data from the table above. Programs
should comment on details in regard to productivity of the faculty (i.e., some departments may have a fe
faculty producing the majority of the scholarship), efforts to recruit/retain faculty, departmental succession
plans, course evaluation data, etc.

Provide assessment here;:

The Department of History displays a consistent record of scholarly productibe farm of book reviews, scholarly
articles, conference paper presentations, and books. Both junior and senior feaddtpublication seriously, as is also
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shown by the data. Encouraging and supporting scholarly endeavors is a key tactic for geandtietaining high

guality faculty. These efforts have been negatively impacted in recent years by budget cuts, which temporarily
suspended internal travel/research grants, and the inability to give merit pay increases to faculty who richly deserve
them. Nevertheless the History Department continues to publish its research.

3.Academic Program: Analyze the quality of the program as assessed by its curriculum and impact on students.
Complete this section for each program (if more than one). Attach program assessment plan (s) as an appendix
(refer to instructions in the



All history majors are required to tak
History 300 “ntroduction to
Researcland Writing—and History
698—Historiography.

See above. History 300 papers are 20pp.+ | Same as above.
length. A paper and classroom discussion are
major components of 698.

d. Provideaggregatedata on student majorsatisfaction (e.g., exit surveygigpstone results, licensing or
certification examination results,



http://www.aacu.org/value/rubrics/
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Dora Wallace Hodgson award for best M.A. thesis, and subsequently won the Midwesterraasof
Graduate Students award for that same the3ise History Department is not accredited by any external
body.

4a.Analyze the student need and employer demand for the program. Complete for each program if appropriate
(refer to instructions in the WSU Program Review document for more information on completing this section).

Utilize the table below t@rovide data that demonstrates student need and demand for the program.
Undergraduate

Majors | Employment of Majors* |


http://www.bls.gov/oco/

4b Analyze the student need and employer demand for the program. Complete for each program if appropriate
(refer to instructions in the WSU Program Review document for more information on completing this section).

Utilize the table below to provide data that demonstrates student need and demand for the program.

Graduate
Majors | Employment of Majors* |
Last3 | No
FYs—  appli- who
Su, FI, cants or
and declared

Sp majors



http://www.bls.gov/oco/



http://www.payscale.com/best-colleges/degrees.asp
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Provide assessment heréhe History Department’'s¥fr average credit hour production from FY2006
2010 was 7,702. Almost 4800 of those howere in lower division courses, with only 2926 going to
upper division or graduate courses. Nomajors consistently account for between-86% of History
credit hours taken.Thus the History Department makes a major contribution to general education
production for both LAS and the University. Crunching the numbers, History faculty credit hours
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Goals: 1) Restore faculty lines.
2) In so doing, increase faculty diversity.

3) Continuepr even exceed, current levels of scholarly production and teaching excellence.

Provide assessment here:

History is considered a foundational discipline for Liberal Arts education, and therefore vital for any
comprehensive miversity. The Histoy Department at WSlhakes a significant contribution to its

college, its university, and the state of Kansas. Through its many General Education survey courses, as
well as specifically required courses for Kansas teachers, such as The History of Kansas, the Dept.
contributes to education in the state on a great many levels. History Dept. faculty are nationally
recognized scholars as well, furthering the greater base of academic knowledge through their research,
publications, and preseations. We might also add th#te History Dept. isostefficient, with a net

return of over $180,000 for the university over the Financial Years-2006.

The History Dept. continues to draw higbality students, with majors’ median ACT scores bhigher

than the University averag@ur majors receive, especially through History 300 and History 698, good
practical training in the skills necessary to gather, analyze, and present historical data to a broader
audience. Our students, graduate and undadyrate, through participation in our Fairmount Foli@also
receive firsthand experience in scholarly publication. Data indicates that employers’ demand for History
and related B.A.s is growing, and we must strive to meet that demand while maintaining quality control.
Our graduate students report a high level of satisfaction with the program, and we take great pride in
having sent some of them on to prestigious research universities to further their training.

The History faculty continue to publish their eesch, despite a number of budgetary handicaps in
recent years, as well as to consistently display a commitment to excellent teaching.



