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4.01 / Faculty Appointments

l 1. Appointment Notice
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empioyment sala.ry, faculty rank and appomtment stafus Appomtment notlces for the next academlc

| 2. Term of Appointment
Academic year appointments are for a period of approximately nine months beginning just prior to fall
registration and extending through spring commencement. Faculty duties include teaching, advising and
counseling, research, scholarly activities, other University duties, and community and public service.
n_lf §>I'iQd_S when classes are not in session are normallv devoted to the ahove-listed nonteachino functions or i
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Yo other specially scheduled activities.
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dean of accomplishment of the conditions of appointment.
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C. procedures for recommending salary increases and performance reviews;
D. procedures for reappointment or non-reappointment decisions;
E. procedures that apply in cases of ﬁnanmal exigency or the dissolution of one of the academic
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A copy of the offer of appointment will be given to the appointee and will be placed in his/her personnel
file in the Office of Academic Affairs. Should any unresolved disagreements arise among the
participating units and/or faculty member, the joint appointment shall be dissolved in accordance with the

provisions of the written agreements.
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4,035.65 / Faculty Sabbatical Leave
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Procedures and policies established for sabbatical leaves are as follows:

1. The applicant prints or downloads the WSU Application for Sabbatical Leave and the
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and evaluation by the Provost and Senior Vice President. The application is first
suhmitted to the anplicant's chaitnersan_who _fransmits the form throush his/her dean io
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4.045.06 / Resolution of Internal Disputes for Faculty

Introduction
The collegial atmosphere of the University community is best served through informal resolution

of disnutes. To resolve internal disputes. to assure careful consideration of nersonnel actions and
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to such a meeting or discussion has the same limited responsibilities as an invited faculty
colleague, unless he/she has regular, pre-existing administrative responsibilities for the issues
being discussed.

When a faculty member invites a colleague to attend such a meeting or discussion, he or she
assumes responsibility for any loss of confidentiality that results from that colleague's actions.
‘ Wﬁii[—gn P . S W [, | PR I PRI VORI VIR, R S P Y P [P s | R S e S LTt 2 AP

Ly

3
1
& = :
i
kent* it dase onf nrealude agvparticinant frm submitting a symmarvy memgrandnmy tanthegs
5
Loy gty °ﬁi arffar .

Eaculty genate 5mguasperson

Wﬁr‘g annta Durbada~amana are cuniinkla to nresdda arcictance to farn it smemhers in the

| | ™ T T










2. Stipulate to the facts, if possible.
“ A Y 'S | - A'l,iiii i.r _

F b J
‘i
. z

|




D. At the Review Committee's discretion, during the course of the hearing the grievant may be
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Elther party to the gnevance may appeal the dec:151on of the Provost and Semor Vice Premdent
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4.055:67 / Professional Development
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As members of the Faculty of the Wichita State University, faculty members have specific rights
and responsibilities with respect to the academic rules, regulations, and programs of the
University, University governance, and faculty governance. These rights and responsibilities are
outlined and summarized in this policies and procedures manual. These specific provisions

reflect standards and expectations recoenized bv the academic professions throushout the United
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States.
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collegtality and consultation. Preferably, the consultation is among the parties directly involved
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respons1b111ty to thelr subj ect is to seek and to state the truth as they see 1t To this end they
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knowledge. They practice intellectual honesty. Although they may follow subsidiary interests,
these interests must never seriously hamper or compromise a faculty member's freedom of

inquiry.

2 As teachers, faculty members encourage the free pursuit of learnmg n thelr students. They
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performance professionally judged and not on matters irrelevant to that performance, whether
personalitv. race. relicion. deoree of nolitical activism. or nersonal heliefs
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£.095:41 / Faculty Personnel Records

Faculty members must submit current cumculum vitae pnor to the end of thelr ﬁrst semester of

Faculty personnel records are maintained in the Office of Academic Affairs.

Revision Date:
October 18, 2006

| (See also Official Personnel Files at Section 3.37 of this manual.)
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4.10512 / Graduate Facuity Membership

There are four categories of Graduate Faculty membership in Wichita State University.
Candidates for Graduate Faculty membership must meet all department specific criteria and the
L followine TTsniversity snecified elisihility criteria, Allnominations for Graduate Facultv status

Graduate Faculty-1 (GF-1)
Eligibility:

o Tenured or tenure-track WSU faculty with assistant professor or higher rank, and
o Pnssess terminal deeree in the digcipling or ifs gouivalgnt intraining and/or ¢xverience
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Duration of membership in category:

e Appointment is for six (6) years, renewable as needed when criteria are met

Graduate Faculty-3 (GF-3)
Eligibility:

« WSU faculty (who do not meet eligibility requirement for GF-1 or GF-2) or adjunct
faculty, or

» WSU emerttus faculty, or

e Qualified by education and/or professionally recognized for scholarly/creative
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Duration of membership in category:

e Appointment is for six (6) years, rencwable as needed when criteria are met -
» Note - Limitation of duration may be imposed by the Graduate Dean

Renewal of Membership

e Membership in any category may be renewed through the submission of a nomination
form by the academic department recommending the appointment
o For GF-1 and GF-2 renewals, demonstrated continuing scholarly/creative activity
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graduate education through teaching of graduate courses and mentoring graduate students
m the unmedlate past SIX (6) years will be expected
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4.115:144 / Post-Tenure Review for Faculty

Purpose:
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process for tenured faculty.

Preamble:
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After completing the Review, the department academic supervisor must select one of the
following three outcomes: '

1. The faculty member's performance meets expectations and no further action is necessary.

¢ ariiv member'sprdanmange does nat meet exnectations in fwn of the nast four
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4.123 / Tenure Policy

The Kansas Board of Regents has adopted the following policy regarding tenure and academic
freedom of faculty at Regents institutions.

1. After the expiration of thes probationary period established in the letier of appointment,
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D. Under unexpected special and extenuating circumstances, prior to the sixth year of
service, and at the request of the faculty member and the appropriate dean, the chief

R g Ty e i 4 S8 T |

maximum of one year.




LT E DR R T R R
Wersis Srere
LisaERSIEY

4.13 / Probationary Period

Time Limit: .
The Regents tenure pohcy defines the time limit for the probatlona.ry period in Sectlon 4.12 of
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Board of Regents policy:

1. At the time of initial probationary appointment, agreement between the appointee and the
institution must be reached on the prior service, if any, to be applied against the
probationary period. This agreement shall be contained in the initial letter offering the
position and in the initial appointment letter.
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leave, such leave will not be counted toward eligibility for tenure. A scholarly leave will
count toward tenure unless the faculty member and the university agree in writing to the
epntrary at the time the feave is eranted. If 3 faculty member takes a parf-time
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Department faculty recommendations for award of tenure with initial appointment shall be
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such cases where additional consultation is deemed desirable, the dean or Provost and Senior
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4.145 / Non-Tenure and Promotion - Guidelines and Criteria

Not final — under development

Teaching faculty are significant members of the university who are critical department members
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Guidelines and statements of criteria for Coliege/ SchoolfUn1vers1ty Libraries and in some cases
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| Assistant Professor: Evidence is normally expected of the following: (3A) demonstrated
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Appendix A







Effective Date:
September 24, 1999

Revision Date:
October 1, 2004
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4.16 / Tenure, Promotion, Professor Incentive Review and Post-Tenure Review
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A Tenure and Promotion Calendar, giving actual dates, will be developed and publicized each
year by the Provost and Senior Vice President or designee, based on the following "generic
calendar.”

September
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| Thursday  (prior to the 3rd Friday) Deadline for appeal of or rebuttal to eollegeCollege-level
recommendations to the Provost and Senior Vice President.
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Purpose:
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4.21 / Procedures for Departing Faculty

Resignation:
Resignations should always be submitted in writing to the faculty member s department
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4.22 / Faculty Evaluation




Persons being evaluated should be informed of any submitted information that was not reviewed
by the evaluators involved in the evaluation process.
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The Provast and Senior Vice President shall transmit that office's departmental pay
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informing the person being evaluated at that time.

Administrators above the department level shaﬂ prepare a written explanation, attaching any
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Note: The Provost wzll establish procedures in consultation with the Faculty Senate for
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conducted by a faculty committee at a specified time and place. In setting the date of the hearing,
at least 20 days should be allowed the faculty member to prepare a defense. The facuity member
hr'm]d he infarmed in detail or hy refarence to mivhlished reonlations. of the procedural rights

member should reply in writing whether he/she wishes a hearing. If the formal hearing is held
the recommendations of the Informal Review Committee will be included in the materials
presented to the hearing committee.

Only charges considered by the Informal review Committee may be considered as grounds for
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dissemination and implementation of this University policy.

Revision Date:
November 1, 1998
August 18, 2000

August 2017

raBLE OF
CORNTENTS




= :
- 3
F

. ;

F o Y,
e T ™ "jf 1
J

= y

= :
e

F_

i =
P

= " el

= 3

< 2

<

o ,
e

ey
\

Voues Srare
e Yy

4.24 / Financial Exigency



President to declare a state of financial exigency at WSU. From the beginning it was agreed that advance
study and plans would relieve some of the personal, departmental, and college conflicts which might be
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4. To serve as an appeals committee as described in section IV/M.
II. Preventive Planning During a Non-Crisis Period

A. In that faculty involvement is imperative in a declared exigency, it follows that preliminary
participation is even more important. Such involvement will serve the dual purpose of uniting the forces
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at the University at that rank. The appointment of a faculty member with tenure will not be
terminated in favor of retaining in that department a faculty member without tenure, except in
i extraardinarv circumstances where a serious distortion of the academic program would otherwise
i r—r i y e
4. Terminations should be made in such a way as to maximize compliance with the University's
obligations to affirmative action guidelines.
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R Mandatary Guidelines on_Termination of Staff for Reasons of Financial Exigencv
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M. The University Retrenchment Committee shall

1. hear any appeals, according to the definitions of charges and procedures given in Part V, from any
memmber of the central administrative staff of the University designated for termination by the
Provost, '

2. hear any appeals from faculty members who do not have a designated college channel for
redressing grievances (only one opportunity for appeal will be possible),

3. hear appeals from any college based on programmatic impact in that college of decisions made in
other colleges,
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appeals it upholds from M/1-2-3.0
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Q. The Provoét shall transmit to the President

L 10 eorpolas B0zt 0oy Famat )~ —




uncla551ﬁed staff may appeal a demsmn to designate him/her for termination. All appeals from
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