2022 ANNUAL SECURITY
AND FIRE SAFETY REPORT

Statistics for 2019, 2020 & 2021

In compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus
Crime Statistics Act and Published by October 1, 2022.

This report does not include privileged counseling or medical information from Counseling
and Prevention Services or Student Health Services.
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3.02 / Notice of Nondiscrimination

Wichita State University (WSU) does not discriminate in its employment practices, or in its
educational programs or activities on the basis of age (40 years or older), ancestry, color,
disability, ethnicity, gender, gender expression, gender identity, genetic information, marital
status, national origin, political affiliation, pregnancy, race, religion, sex, sexual orientation, or
status as a veteran. WSU also prohibits retaliation against any person making a complaint of
discrimination or against any person involved or participating in the investigation of any such
allegation. Sexual misconduct, relationship violence, and stalking are forms of sex discrimination
and are prohibited under Title IX of the Education Amendments Act of 1972, other federal law,
and WSU policy. The following persons have been designated to handle inquiries regarding
WSU’s non-discrimination policies: the Institutional Equity and Compliance Director
(Telephone: (316) 978-3205), Title 1X Coordinator (Telephone: (316) 978-5177), or Equal
Opportunity Coordinator (Telephone: (316) 978-3186), each located at Wichita State University,
1845 Fairmount, Wichita, KS 67260, Human Resources Building.

WSU will not discharge or in any other manner discriminate against employees or applicants
because they have inquired about, discussed, or disclosed their own pay or the pay of another
employee or applicant. However, employees who have access to the compensation information
of other employees or applicants as a part of their essential job functions cannot disclose the pay
of other employees or applicants to individuals who do not otherwise have access to
compensation information, unless the disclosure is

1. inresponse to a formal complaint or charge,

2. in furtherance of an investigation, proceeding, hearing or action, including an
investigation conducted by the University, or

3. consistent with the University's legal duty to furnish the information.
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4. Arrests and Referrals for Disciplinary Action: For Weapons -- Carrying, Possessing,
Etc. Law Violations, Drug Abuse Violations, and Liquor Law Violations.

Definitions
CRIMINAL OFFENSES

1. Criminal Homicide: These offenses are separated into two categories: Murder and Non-
negligent Manslaughter, and Manslaughter by Negligence.

A. Murder and Non-negligent Manslaughter is the willful (non-negligent) killing of
one human being by another. Any death caused by injuries received in a fight,
argument, quarrel, assault or the commission of a crime.

The following are not included as Murder and Non-negligent Manslaughter:

Suicides.

Fetal deaths.

Traffic fatalities.

Accidental deaths.

Assaults with intent to murder and attempts to murder (Classify assaults and

attempts to Murder as Aggravated Assaults).

e Situations in which a victim dies of a heart attack as the result of a crime, even
in instances where an individual is known to have a weak heart.

e Justifiable homicide, which is limited to the killing of a felon by a peace officer
in the line of duty or the killing of a felon during the commission of a felony by
a private citizen.

B. Manslaughter by Negligence is the killing of another person through gross
negligence. This includes any death caused by the gross negligence of another. In
other words, it’s something that a reasonable and prudent person would not do.

The following are not included as Manslaughter by Negligence:
e Deaths of persons due to their own negligence.
e Accidental deaths not resulting from gross negligence.
e Traffic fatalities.

2. Sexual Assault (Sex Offenses): Any sexual act directed against another person, without
consent of the victim, including instances where the victim is incapable of giving
consent.

A. Rape is the penetration, no matter how slight, of the vagina or anus, with any body
part or object, or oral penetration by a sex organ of another person, without the
consent of the victim. This offense includes the rape of both males and females.
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B. Fondling is the touching of the private body parts of another person for the purpose
of sexual gratification, without the consent of the victim, including instances where
the victim is incapable of giving consent because of his/her age or because of his/her
temporary or permanent mental incapacity.

C. Incest is sexual intercourse between persons who are related to each other within the
degrees wherein marriage is prohibited by law.

D. Statutory Rape is sexual intercourse with a person who is under the statutory age of
consent.

Robbery: The taking, or attempting to take, anything of value from the care, custody, or
control of a person or persons by force or threat of force or violence and/or by putting the
victim in fear.

. Aggravated Assault: An unlawful attack by one person upon another for the purpose of
inflicting severe or aggravated bodily injury. This type of assault usually is accompanied
by the use of a weapon or by means likely to produce death or great bodily harm.
Included as Aggravated Assaults are assaults or attempts to kill or murder; poisoning
(including the use of date rape drugs); assault with a dangerous or deadly weapon;
maiming; mayhem; assault with explosives; assault with disease.

Burglary: The unlawful entry of a structure to commit a felony or a theft.

Motor Vehicle Theft: The theft or attempted theft of a motor vehicle. Note: A “motor
vehicle” is a self-propelled vehicle that runs on land surface and not on rails, such as
sport utility vehicles, automobiles, trucks, buses, motorcycles, motor scooters, trail bikes,
mopeds, all-terrain vehicles, self-propelled motor homes, snowmobiles, golf carts and
motorized wheelchairs.

. Arson: Any willful or malicious burning or attempt to burn, with or without intent to
defraud, a dwelling house, public building, motor vehicle or aircraft, personal property of
another, etc.

HATE CRIMES

A Hate Crime is a criminal offense that manifests evidence that the victim was intentionally
selected because of the perpetrator’s bias against the victim. Although there are many possible
categories of bias, under the Clery Act, only the following eight categories are reported:

1. Race: A preformed negative attitude toward a group of persons who possess common

physical characteristics, e.g., color of skin, eyes, and/or hair; facial features, etc.,
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is protected from that person’s acts under the domestic or family violence laws of the
jurisdiction in which the crime of violence occurred. To categorize an incident as Domestic
Violence, the relationship between the perpetrator and the victim must be more than just two

people living together as roommates. The people cohabitating must be current or former
spouses or have an intimate relationship.

3. Stalking: Engaging in a course of conduct directed at a specific person that would cause
a reasonable person to: (1) f
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(Demerol, methadone); and dangerous non-narcotic drugs (barbiturates, Benzedrine). Drug
violations include all drugs, without exception, that are illegal under local or state law, and
all illegally obtained prescription drugs.

5. Liquor Law Violations: The violation of state or local laws or ordinances prohibiting
the manufacture, sale, purchase, transportation, possession or use of alcoholic beverages, not

13
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of guilt or responsibility be made to include the reported crime in your institution’s crime
statistics.

C
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Office: 208 Lindquist
Telephone: 978-3186

Executive Director Human Resources
Office: 117 HR
Telephone: 978-3540

Director of Athletics
Office: 201 CKA
Telephone: 978-5498

Provost
Office: 109 MH
Telephone: 978-3010

Vice President for Student Affairs
Office: 210A RSC
Telephone: 978-3021

Director of Diversity and Inclusion
Office: 208 RSC
Telephone: 978-3034

Director of Student Conduct
Office: Shocker Hall A1060
Telephone: 978-6542

Assistant Director of Student Involvement
Office: 216 RSC
Telephone: 978-3022

Director of WSU West
WSU West

3801 N. Walker Avenue
Maize, KS 67101
Telephone: 978-8312

Director of WSU South
WSU South

8321 E. Harry St.

Suite B105

Wichita, KS 67128
Telephone: 978-8008

Physical Therapy Chair

Office: 213 N Mead
Telephone:

15
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Assistant Vice President of Student Affairs, Director of Counseling and Prevention
Services

Office: Steve Clark YMCA Wellness Center

Telephone: 978-4792

Associate VP Student Affairs, Student Life/Dean of Students
Office: 231 RSC
Telephone: 978-5483

Assistant Vice President, Retention and Assessment
Office: RSC 231B
Telephone: 978-6105

Director of Disability Services
Office: 203 GW
Telephone: 978-6970

General Counsel
Office: 201MH
Telephone: 978-6791

Coordinator for Student Conduct & Community Standards
Office: A1060 Shocker Hall
Telephone: 978-6569

Assistant Director for Assessment Out Reach & Events
Office: 10802 Shocker Hall
Telephone: 978-3467

Executive Director of NIAR/Vice President for Research and Technology Transfer
Office: 220 NIAR
Telephone: 978-5234

Chief Information Officer
Office: 233 JH
Telephone: 978-7824

Directors of Student Centers and Institutes

Student Advocate
Office: 219 RSC
Telephone: 316-978-3480

All Athletic Coaches
All Faculty Advisors to Student Groups
All Resident Assistants

What Does a Campus Security Authority Do?

16
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The function of a campus security authority is to report to the University Police Department,
those allegations of Clery Act crimes that they receive. CSAs are responsible for reporting
allegations of Clery Act crimes that are reported to them in their capacity as a CSA. This means
that CSAs are not responsible for investigating or reporting incidents that they overhear students
talking about in a hallway conversation; that a classmate or student mentions during an in-class
discussion; that a victim mentions during a speech, workshop, or any other form of group
presentation; or that the CSA otherwise learns about in an indirect manner.

The University supports a violence-free campus. Prevention, deterrence, and response to
violence are addressed in \WSU Policy 3.33 / 8.18 Eschewing Campus/Workplace Violence.

On the WSU Main Campus, it is preferred that crimes be reported to the UPD. Crimes at any other
location should be reported to the appropriate police department or law enforcement agency.

If, however, a crime victim does not wish to report to law enforcement authorities, a report may
be madetoa

17


/about/policy/ch3_33.htm
/about/policy/ch8_18.htm
/about/policy/ch8_18.htm

2022 Annual Security and
Fire Safety Report

about. This exemption is intended to protect the counselor-client relationship. However, even the

18
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Wichita State University Policy Section 18.07 provides the statutory citations for UPD authority
(See K.S.A. 22-2401a and K.S.A. 76-

19
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The use of the emergency notification system provides for the rapid dissemination of time-
sensitive information to enhance the safety and security of the University community during an
emergency and to relay timely information to spouses/parents/guardians of University
community members.

22
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Procedures for Disseminating Emergency Information to the Larger
Community

The University uses multiple methods to communicate and disseminate information to the larger
community. The Rave Alert application is a mass communication method utilizing cell phones
to pass on emergency information. Anyone with a cell phone can be added into the system and
the police department can send out information to the campus community immediately when a

mes

23
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University employees designated as Campus Security Authorities must promptly report Clery
Act crimes to University Police. Decisions to issue a warning are made on a case-by-case basis
by considering all available facts.

A Timely Warning will be issued for all reportable Clery Act crimes when (1) the crime occurs
within the University’s Clery Act geography; and (2) the crime is reported to Campus Security
Authorities or local police agencies; and (3) the crime is considered to represent a serious or
continuing threat to the campus community.

Timely warnings will be issued by and must be approved by a representative from at least two of
the following entities: (1) University Police Department; (2) Strategic Communications; or (3)
General Counsel.

Timely warnings are created through the Rave system and sent via text or email to official
Wichita State University email addresses.

Timely warnings are only issued in response to the occurrence of crimes specified in the Clery
Act. Other dangers to the campus community are addressed through a safety alert or an
emergency notification.

The University is not required to provide a timely warning for non-Clery Act crimes or for
crimes reported to a pastoral or professional counselor.

The decision to issue a timely warning must be decided on case-by-case basis in light of all the
facts surrounding the crime, including factors such as (1) the nature of the crime; (2) continuing
danger to the campus community; (3) possible risk of compromising law enforcement efforts.
The warning should include all information that would promote safety and that would aid in the
prevention of similar crimes.

An institution may, in appropriate circumstances, include personally identifiable information in a

timely warning. Although personally identifiable information is generally protected from
disclosure under FERPA, such information may be released in an emergency situation.

2
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Sedgwick County Emergency Communications dispatcher dial 9-911 from a campus phone or
911 from a cell phone or outside line.

Timely Warning

Wichita State University Policy 20.21 sets forth the procedure for issuing timely warnings in
compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act (Clery Act).

Timely warnings provide timely and relevant information that will enable members of the
community to protect themselves and will include information that promotes safety and aids in
the prevention of similar crimes. These warnings will include pertinent information about the
crime that triggered the warning.

University employees designated as Campus Security Authorities must promptly report Clery
Act crimes to University Police. Decisions to issue a warning are made on a case-by-case basis
by considering all available facts.

A Timely Warning will be issued for all reportable Clery Act

25
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The Student Conduct and Community Standards office and the Housing and Residence Life
(HRL) office provide disciplinary statistics for the report concerning alcohol, drug and weapon
violations of the Student Code of Conduct and reported incidents of dating violence, domestic
violence, sexual assault and stalking incidents alleged to have occurred within the University’s
Clery Geography. Counseling and Prevention Services, and Student Health Services
independently verify their confidential information with the University’s reported numbers.

Each year an e-mail notification is sent to all students, faculty, and staff members providing the
web link to access the Annual Security and Fire Safety Report. Paper copies may be obtained
upon request at the UPD office. The UPD office can be accessed from the east on Perimeter
Road, and is located on the east side of campus; south of Wilkins Softball Complex and north of
the Campus Credit Union.

Prospective students are provided this Annual Report or the web link to this Annual Report from
the Office of Admissions. Prospective employees obtain this Annual Report from the web link or
Human Resources.

Reporting Crimes or Other Emergencies

WSU Old Town

26
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WSU South - Any emergency, criminal action, or suspected criminal activity observed on or near
the WSU South, should be reported to Wichita Police Department (WPD) (911) by dialing 9-911
(from a WSU South telephone) or 911 (from a non-WSU South telephone). The UPD provides
additional non-emergency police services at WSU South. Any emergency, criminal action, or
suspected criminal activity observed on or near 3821 E. Harry or 3805 E. Harry Street, Wichita,
should be reported to Sedgwick County Emergency Communications (911) by dialing 911.

27
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Outreach Advocate in Lindquist Hall, room 301, (316-978-5257). Information shared with these
resources will remain confidential and will not be shared with the University or anyone else
without express, written permission of the individual seeking services except when there is an
imminent threat of harm to self or others, are directed to do so by court order or disclosure is
provided for by the professional rule of conduct or the law.

Policies Concerning Security, Access and Maintenance of Campus
Facilities

The University website and policy explain that most Main Campus buildings are open to the
public during normal school hours. On Mondays through Fridays, the UPD unlocks Main
Campus exterior building doors. Facilities Services typically assists academic departments by
unlocking classrooms.

Reservations for Main Campus facilities and classrooms on weekends require the UPD to unlock
exterior building doors and Facilities to unlock classroom doors.

WSU Old Town, WSU South and WSU West, NCAT and the AEGD Building are all open to the
public during posted business hours. The Metroplex is open to the public during scheduled
classes.

WSU Policy11.18/University Events Services notes that specific University facilities and
classrooms may be reserved by contacting and completing the facility reservations process with
staff members at the University Reservations Office. Those persons or groups using University
facilities may be required to contact UPD for law enforcement or security needs.

WSU Policy 11.16/Labs, Offices, and Other Specially Equipped Rooms explains that other
University labs, offices, and other specially equipped rooms may need to be reserved directly
with the UPD and Facilities Services. Those departments unlock exterior and classroom doors.

Residence hall exterior doors that are not monitored by staff are generally kept locked.
Emergency exit doors are locked 24 hours a day. The Housing and Residence Life Handbook
describes safety, security, and other emergency information for University housing residents,
including the issuance of keys and access cards to enter assigned rooms and apartments and
building security desk staffing. RAs and UPD Officers routinely walk t
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kegs and glass containers) may be served at tailgating events, though it must be in compliance
with applicable laws and University policies and procedures.

Policy Regarding Drug Laws

The Student Code of Conduct Handbook states, in relevant part: Students shall not manufacture,
possess, use, deliver, sell, or distribute any controlled substance in violation of state law or
federal law. Possession of drug paraphernalia is also prohibited.

Wichita State University Policy 3.03 details the Univeristy’s commitment to providing a safe and
drug-free work environment to foster Employees’ good health and protect Univeirty property and
assets. The policy sets forth procedures for addressing substance use by employees.

Drug or Alcohol Abuse Education Programs

Counseling and Prevention Services and UPD are but two departments that provide information
to identify and prevent alcohol and substance abuse on campus.

Wichita State University’s drug and alcohol abuse education is overseen by our prevention
professionals. Basic alcohol education is provided at all new student orientations, covering facts
such as understanding standard drinks, monitoring BAC, understanding the biological and
psychological effects of alcohol at various dosages, and smart drinking strategies. Further
presentations are then provided at all residence halls and by request to all registered student
organizations (RSOs). RSOs are further required to participate in online Social Host training if
they choose to have alcohol at any events. This training provides further education about alcohol
and provides specific risk reduction models. Evidenced-based programs such as CHOICES
About Alcohol are provided to guide these in-person trainings. Trainings are made available to
the entire campus community and are required internally by the athletic department, several
fraternities and sororities, and other groups on campus.

The Student Code of Conduct Handbook details the student disciplinary procedures; including
due process hearings, appeals, and University sanctions for violations of the Student Code of
Conduct; including alcohol and substance abuse violations.

Disclosure of Disposition to a Victim

Upon written request, the University will disclose to the victim of a crime of violence (as
defined by Section 16 of Title 18 of the United States Code) or a non-forcible sex offense, the
report on the results of any disciplinary proceeding conducted by the University against a
student who is the alleged perpetrator of such crime or offenses, or to the next of kin of the
victim, if the victim is deceased as a result of such crime or offense.

In accordance with WSU Policy 3.06 Sexual Harassment, Discrimination and Retaliation for
Employees, Students and Visitors , at the conclusion of an investigation, a final investigative
report will be submitted to the Title 1X Coordinator or designee. The Title IX Coordinator will
make a determination regarding appropriate interventions and/or consequences (if applicable)
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8. Policies, Procedures and Programs: Dating Violence,
Domestic Violence, Sexual Assault, Stalking

Dating Violence is defined as violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the Complainant. The existence of such a
relationship shall be determined based on the Complainant’s statement and with consideration of
the length of the relationship, the type of relationship, and the frequency of interaction between
the persons involved in the relationship.

Domestic Violence is defined as a felony or misdemeanor crime of violence committed:

e By a current or former spouse or intimate partner of the Complainant;

e By a person with whom the Complainant shares a child in common;

e By a person who is cohabitating with, or has cohabitated with, the Complainant as a
spouse or intimate partner;

e By a person similarly situated to a spouse of the Complainant under the Kansas domestic
or family violence laws; or

e By any other person against an adult or youth Complainant who is protected from that
person’s acts under the Kansas domestic or family violence laws.

Stalking is defined as engaging in a course of conduct directed at a specific person that would
cause a reasonable person to:

e Fear for the person’s safety or the safety of others; or

e Suffer substantial emotional distress.

Sexual Assault means one of the following sexual offenses, whether forcible or nonforcible,
when directed at another person without that person’s Consent, including instances where the
person is incapacitated:

e Rape — The penetration, no matter how slight, of the vagina or anus with any body part or
object, or oral penetration by a sex organ of another person without the consent of the
Complainant.

e Fondling — The touching of the private body parts of another person (buttocks, groin,
breasts) for the purpose of sexual gratification, without the consent of the Complainant,
including instances where the Complainant is incapable of giving consent because of age
or because of temporary or permanent mental or physical incapacity.

e Incest — Nonforcible sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by Kansas law.

e Statutory Rape — Nonforcible sexual intercourse with a person who is under the statutory
age of consent (16 years of age in Kansas).

Definitions pursuant to Kansas Law

Domestic Violence is defined in our jurisdiction as an act or threatened act of violence against a
person with whom the offender is involved or has been involved in a dating relationship, or an

act or threatened act of violence against a family or household member by a family or household
member. Domestic violence also includes any other crime committed against a person or against

34
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Aggravated Criminal Sodomy means (1) sodomy with a child who is under 14 years of age; (2)
causing a child under 14 years of age to engage in sodomy with any person or an animal; or (3)
sodomy with a victim who does not consent to the sodomy or causing a victim, without the
victim's consent, to engage in sodomy with any person or an animal under any of the following
circumstances: (A) When the victim is overcome by force or fear; (B) when the victim is
unconscious or physically powerless; or (C) when the victim is incapable of giving consent
because of mental deficiency or disease, or when the victim is incapable of giving consent
because of the effect of any alcoholic liquor, narcotic, drug or other substance, which condition
was known by, or was reasonably apparent to, the offender. K.S.A. 21-5504

Sexual Battery means the touching of a victim who is not the spouse of the offender, who is 16
or more years of age and who does not consent thereto, with the intent to arouse or satisfy the
sexual desires of the offender or another. K.S.A. 21-5505

Aggravated Sexual Battery means the touching of a victim who is 16 or more years of age and
who does not consent thereto with the intent to arouse or satisfy the sexual desires of the
offender or another and under any of the following circumstances: (1) When the victim is
overcome by force or fear; (2) when the victim is unconscious or physically powerless; or (3)
when the victim is incapable of giving consent because of mental deficiency or disease, or when
the victim is incapable of giving consent because of the effect of any alcoholic liquor, narcotic,
drug or other substance, which condition was known by, or was reasonably apparent to, the
offender. K.S.A. 21-5505

Indecent Liberties with a Child means engaging in any of the following acts with a child who
is 14 or more years of age but less than 16 years of age: (1) Any lewd fondling or touching of the
person of either the child or the offender, done or submitted to with the intent to arouse or to
satisfy the sexual desires of either the child or the offender, or both; or (2) soliciting the child to
engage in any lewd fondling or touching of the person of another with the intent to arouse or
satisfy the sexual desires of the child, the offender or another. K.S.A. 21-5506

Aggravated Indecent Liberties with a Child means (1) Sexual intercourse with a child who is

14 or more years of age but less than 16 years of age; (2) engaging in any of the following acts

with a child who is 14 or more years of age but less than 16 years of age and who does not

consent thereto: (A) Any lewd fondling or touching of the person of either the child or the

offender, done or submitted to with the intent to arouse or to satisfy the sexual desires of either

the child or the offender, or both; or (B) causing the child to engage in any lewd fondling or (o a)4(rouse)6( or tc
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a person who is not the spouse of the offender and who has not consented thereto, with intent to
arouse or gratify the sexual desires of the offender or another. K.S.A. 21-5513.

Discriminatory Harassment on the Basis of Sex, as used in University policy, encompasses
“Sexual Harassment

37
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Consent in relationships must be considered in context. When parties consent to BDSM
(Bondage, discipline/dominance, submission/sadism, and masochism) or other forms of kink,
non-consent may be shown by the use of a safe word. Resistance, force, violence, or even saying
“no” may be part of the kink and thus consensual, so the University’s evaluation of
communication in kink situations should be guided by reasonableness, rather than strict
adherence to policy that assumes non-kink relationships as a default.

Educational Programs and Campaigns

Wichita State University prohibits, and is committed to preventing, the crimes of sexual assault,
dating violence, domestic violence, and stalking, and other acts of sex discrimination within the
University community, as defined by the Violence against Women’s Act, and as defined in this
Report. These incidents may interfere with or limit an individual’s ability to benefit from or fully
participate in the University’s educational programs. Additionally, these incidents may cause
serious physical and/or psychological harm.

Wichita State University’s primary prevention and awareness programs are overseen by our
prevention professionals and our Title IX Coordinator. The University mandates annual
Preventing Discrimination and Harassment online training through Everfi for students and staff.
This training is an evidenced-based online course that provides in depth training on consent,
sexual assault, bystander intervention, alcohol, dating/domestic violence, healthy relationships,
sexual harassment, stalking, and how to reduce harmful behaviors as well as the beliefs and
practices that precipitate them on our campus. All new employees complete an online training
course covering campus safety and social responsibility including details on recognizing and
responding to incidents of domestic violence, dating violence, sexual assault, and stalking.
Campus security authorities are notified to take the mandatory training available in the
Universities MyTraining on line catalogue. In-person training regarding protected class
discrimination and sexual harassment, discrimination and retaliation policy is offered for
employees and provided by Office of Institutional Equity and Compliance (OIEC). In-person
trainings are provided to all new students at orientation, with specific programs presented to
athletes, graduate students, international students, and students involved in Greek Life.
Throughout the year ongoing prevention and awareness campaigns occur include presentations
and tabling. These programs are aimed at promoting awareness, preventing crimes and
misconduct, and providing resources to assist and support those who are involved in such
incidents. Additional trainings are provided to student groups that explore elements of healthy
relationships and provide tools for promoting respect and consent while reducing myths and
harmful practices that perpetuate rape culture.

Also provided by HR and UPD is Campus Safety: Active Threat Incident Planning (Classroom).

Providing a safe and secure environment for the WSU community continues to be a top priority
and this training is part of WSU’s proactive approach to ensure a safe campus environment and
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The University prohibits dating violence, domestic violence, sexual assault and stalking as they
are defined for purposes of the Clery Act. The University will respond promptly and equitably to
reports of dating violence, domestic violence, sexual assault, stalking within the University
community. Retaliatory actions against any individual involved in reporting or participating in
the investigation of a complaint will not be tolerated.

Safe and Positive Options for Bystander Intervention/Risk Reduction

Bystander intervention means safe and positive options that may be carried out by an individual
or individuals to prevent harm or intervene when there is a risk of dating violence, domestic
violence, sexual assault or stalking.

Recognizing how language and attitudes of acceptance regarding inequitable or disrespectful
relationships can lead to stalking, dating/domestic violence, and sexual assault is the first step to
intervening. Students are informed that they play a key role in intervening at this very first level,
well before any harmful behaviors might occur. When an incident of sexual misconduct or
relationship violence is occurring or is likely to occur, we remind all students that they play
another key role by engaging in socially responsible interventions. Through in person trainings
provided by the prevention professionals and reinforced through online trainings, students learn
how to intervene safely without engaging in or escalating dangerous situations; given specific
resources such as law enforcement, prevention services personnel, and local sexual assault center
contact; and encouraged to involve others and to ask other people for help with interventions.
Students living in our residence halls are trained on how to reach out to Housing staff or a
Resident Assistant for help.

Wichita State University provides resources to all students with details on how to promote
healthy relationships, how to recognize and intervene when encountering unhealthy
relationships, and how to access resources in the case of dating/domestic violence, stalking, or
sexual assault. This information is presented to all new students at orientation and promoted
throughout the year at different prevention and awareness events.

Ongoing Prevention and Awareness Campaigns for Students and Employees

Offices under the purview of the Vice President for Student Affairs and the Prevention Services
Advisory Board offer programs to describe options to decrease perpetration and bystander
inaction, and to increase empowerment for complainants in order to promote safety and to help
prevent conditions that facilitate violence. Such programs include alcohol and drug awareness
programs, which explain that substance use and substance abuse can increase the risk of sexual
misconduct, and programs about safe and healthy choices. This programming is presented in
person to all new students on campus, and then offered throughout the year to the entire
University community. It is required internally by the athletic department, several fraternities and
sororities, and other groups on campus.

The University mandates Preventing Discrimination and Harassment online training through
Everfi for students each academic year. This is an evidence based online course that provides in
depth training on consent, sexual assault, bystander intervention, alcohol, dating/domestic
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violence, healthy relationships, sexual harassment, stalking, and how to reduce harmful
behaviors as well as the beliefs and practices that precipitate them on our campus. All employees
must anually complete a similar online training that further details their role as Responsible
Employees and Campus Security Authorities. In-person and virtual trainings to all new students
at orientation, with specific programs presented to athletes, graduate students, and international
students. Ongoing prevention and awareness campaigns include our WSU Title IX in-person and
virtual trainings are provided to students and employees. These comprehensive programs are
aimed at promoting awareness, preventing crimes and misconduct, and providing resources to
assist and support those who are involved in such incidents. Throughout the year, further
trainings are provided to student groups that explore elements of healthy relationships and
provide tools for promoting respect and consent while reducing myths and harmful practices that
perpetuate rape culture.

Procedures Complainants Should Follow in the Case of Alleged Sexual
Assault, Dating Violence Domestic Violence, or Stalking

The University encourages any individual who has experienced sexual assault, dating violence,
domestic violence or stalking or any other crime to immediately make a report to law
enforcement, Title IX Coordinator, Equal Opportunity Coordinator or Executive Director of
Institutional Equity and Compliance. \WSU Policy 3.06 set forth the procedures students,
employees and visitors should follow in the case of sexual harassment and discrimination.

All University employees (including student employees are Mandated Reporters (“Responsible
Employees”) and must promptly share with the Title 1X Coordinator all known details of a report
made to them in the course of their employment. The Title 1X Coordinator may be contacted at
OIEC@wichita.edu, Office of Institutional Equity and Compliance, 116 Human Resources
Center, 1845 N. Fairmount Street, Wichita, KS 67260, 316-978-5177.

When the Title 1X Coordinator is notified of an incident of sexual assault, dating violence,
domestic violence or stalking, he/she will contact the individual and provide them with campus-
based and community supportive measures/resources and reporting options. The Title IX
Coordinator outreach and supportive measures are offered regardless of whether the offense
occurred on or off campus.

Once the Title IX Coordinator has been informed of an incident, and the Title IX Coordinator
has directly reached out to the individual impacted to provide information about supportive
measures and reporting options, the Title IX coordinator will provide a written explanation of the
individual’s rights and options under University Policy and the Law. The Title IX Coordinator
will conduct this outreach and provide this information regardless of whether the offense
occurred on or off campus.

How and to Whom the Alleged Offense Should be Reported
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request, a determination will be made by the University whether to issue an administrative No
Contact Order and/or No Trespass Notice.

For information regarding how to obtain a protection order, contact the University Police
Department (316) 978-3450.
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professionals who have legally protected confidentiality. On campus, confidential reports may
be made to licensed health care professionals in Counseling and Prevention Services (316-978-
4792) and Student Health Services (316-978-4792). Information shared with these resources
will remain confidential and will not be shared with the University or anyone else without
express, written permission of the individual seeking services.

Non-Confidential University Reporting Options

The University has determined that the following administrators are Officials with Authority
(OWAS), whose knowledge of alleged sexual harassment, discrimination and retaliation set forth
in Policy 3.06, triggers the University’s duty to respond in accordance with this Policy.

Executive Director of Institutional Equity and Compliance
Office: Lindquist 208
Telephone: 978-3186

Title IX Coordinator

Office: Lindquist 209A
Telephone: 978-5177
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Campus Ministry
(316) 978-3498

On- Campus non-confidential resources:

Student Conduct and Community Standards
(316) 978-6681

Title 1X Coordinator
(316) 978-5177

Human Resources
(316) 978-6123

Office of International Education
(316) 978-3232

Off-campus resources offering advocacy services and counseling:
Wichita Area Sexual Assault Center

24-hr Crisis Line (316) 263-3002

http://wichitasac.com/

YWCA Women's Crisis/Safehouse
24-hr Hotline (316) 267-SAFE (7233)
https://www.wichitafamilycrisiscenter.org/

Wichita Police Department Sex Crime Section
(316) 268-4156
http://www.wichita.gov/WPD/Investigations/Pages/SexCrimes.aspx

Wichita Police Victim Assistance Unit
(316) 268-4274
http://www.wichita.gov/WPD/Investigations/Pages/Victims.aspx

Catholic Charities Harbor House
(316) 263-6000 or 1 (866) 899-5522
https://www.catholiccharitieswichita.org/services/harbor-house

StepStone - Sisters of St. Joseph
(316) 265-1611
https://www.domesticshelters.org/ks/wichita/67218/stepstone-inc#.WcqypoWcGUk

National Domestic Violence Hotline

(800) 799-7233
http://www.thehotline.org/

45


http://wichitasac.com/
https://www.wichitafamilycrisiscenter.org/
http://www.wichita.gov/WPD/Investigations/Pages/SexCrimes.aspx
http://www.wichita.gov/WPD/Investigations/Pages/Victims.aspx
https://www.catholiccharitieswichita.org/services/harbor-house
https://www.domesticshelters.org/ks/wichita/67218/stepstone-inc#.WcqypoWcGUk
http://www.thehotline.org/




2022 Annual Security and



2022 Annual Security and



2022 Annual Security and
Fire Safety Report

Whether to put the investigation on the footing of incident and/or pattern and/or climate;

To help identify potential predatory conduct;

To help assess/identify grooming behaviors;

Whether it is reasonable to try to resolve a complaint through informal resolution, and

what modality may be most successful,

e Whether to permit a voluntary withdrawal by the Respondent;

e Whether to impose transcript notation or communicate with a transfer University about a
Respondent;

e Assessment of appropriate sanctions/remedies (to be applied post-hearing); and/or

e Whether a Clery Act Timely Warning and/or Trespass order is needed.

e Threat assessment is the process of evaluating the actionability of violence by an
individual against another person or group following the issuance of a direct or
conditional threat. A VRA is a broader term used to assess any potential violence or
danger, regardless of the presence of a vague, conditional, or direct threat.

e VRAs require specific training and are typically conducted by psychologists, clinical
counselors, social workers, case managers, law enforcement officers, student conduct
officers, or other CARE team members. A VRA requested by the Title 1X Coordinator
should occur in collaboration with the CARE team or threat assessment team. Where a
VRA is required by the Title IX Coordinator, a Respondent refusing to cooperate may
result in a charge of failure to comply within the appropriate student or employee conduct
process.

e A VRA assesses the risk of actionable violence, often with a focus on targeted/predatory

escalations, and is supported by research from the fields of law enforcement,

criminology, human resources, and psychology. A VRA is not an evaluation for an
involuntary behavioral health, nor is it a psychological or mental health assessment.

Dismissal (Mandatory and Discretionary)

The University must dismiss a formal complaint or any allegations therein if, at any time during
the investigation or hearing, it is determined that:

e The conduct alleged in the formal complaint would not constitute sexual harassment as
defined in Policy 3.06, even if proved; and/or

e The conduct did not occur in an educational program or activity controlled by the
University (including buildings or prope
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e A Complainant notifies the Title IX Coordinator in writing that the Complainant would
like to withdraw the formal complaint or any allegations therein; or

e The Respondent is no longer enrolled in or employed by the University; or

e Specific circumstances prevent the University from gathering evidence sufficient to reach
a determination as to the formal complaint or allegations therein.

Upon any dismissal, the University will promptly send written notice of the dismissal and the
rationale for doing so simultaneously to the parties.

This dismissal decision is appealable by any party under the procedures for appeal below. The

decision not to dismiss is also appealable by any party claiming that a dismissal is required or
appropriate. A Complainant who decides to withdraw a complaint may later request to reinstate
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Advisors support the parties and assist them through the Grievance Process. The parties may be
accompanied by their Advisor in all meetings and interviews at which the party is entitled to be
present, including intake and interviews.

The parties are expected to ask and respond to questions on their own behalf throughout the
investigation phase of the resolution process. Although the Advisor generally may not speak on
behalf of their advisee, the Advisor may consult with their advisee, either privately as needed, or
by conferring or passing notes during any resolution process meeting or interview. For longer or
more involved discussions, the parties and their Advisors should ask for breaks to allow for
private consultation.

Advisors should help the parties prepare for each meeting and the hearing and are expected to
advise ethically, with integrity, and in good faith.

The Advisor’s role in the hearing is limited to cross examination of the other party and of any
witnesses. An Advisor may not make a presentation on behalf of or represent the party during
any meeting or proceeding in the grievance process and may not speak on behalf of the party to
the Investigator(s) or Decision-makers, except during cross-examination. Advisors may ask
process-related questions to the Investigator(s), Hearing Chair, Decision-Maker(s), or the Title
IX Coordinator.

The University cannot guarantee equal Advisory rights, meaning that if one party selects an
Advisor who is an attorney, but the other party does not or cannot afford an attorney, the
University is not obligated to provide an attorney.

Pre-Interview Meetings

Advisors may request to meet with the administrative officials conducting interviews/meetings in
advance of these interviews or meetings. This pre-meeting allows Advisors to clarify and
understand their role and University’s policies and procedures.

Advisor Violations of University Policy

All Advisors are subject to the same University policies and procedures, whether they are
attorneys or not.

Advisors are expected to advise their advisees without disrupting proceedings.

Advisors should not address University officials in a meeting or interview unless invited to
(asking procedural questions).

The Advisor may not make a presentation or represent their advisee during any meeting or
proceeding and may not speak on behalf of the advisee to the Investigator(s) or other Decision-
maker(s) except during a hearing proceeding, during cross examination.

Any Advisor who oversteps their role as defined by Policy 3.06 will be warned only once.
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If the advisor continues to disrupt or otherwise fails to respect the limits of the advisor role, the
meeting will be ended, or other appropriate measures implemented.

Subsequently, the Title 1X Coordinator will determine how to address the advisor’s non-
compliance and future role.

Sharing Information with the Advisor

The University expects that the parties may wish to have the University share documentation and
evidence related to the allegations with their Advisors, including attorney Advisors. Parties may
share this information directly with their Advisor or other individuals if they wish. Doing so may
help the parties participate more meaningfully in the resolution process.

If a party chooses an attorney advisor, the OIEC team and Decision-makers within this grievance
process are not bound to attorney-attorney communications. All communications and
documentation from the OIEC team or Decision-makers will be sent to the parties via their
University assigned email.

Privacy of Records Shared with Advisor
Advisors are expected to maintain the privacy of the records shared with them by the party they
are advising. These records may not be shared with third parties, disclosed publicly, or used for

purposes not explicitly authorized by the university.

The university may require advisors to sign a non-disclosure agreement to ensure the
confidentiality of the information shared with them by the university.

The university may seek to restrict the role of any advisor who does not respect the sensitive
nature of the process or who fails to abide by the university’s privacy expectations.
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To initiate Informal Resolution, a Complainant must file a formal complaint, as defined above. If
a Respondent wishes to initiate Informal Resolution, they must contact the Title IXX Coordinator
in writing to so indicate.
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The Respondent may accept responsibility for all or part of the alleged policy violations at any
point during the resolution process.

If the Respondent indicates an intent to accept responsibility for all of the alleged misconduct,
the formal process will be paused, and the Title IX Coordinator will determine whether Informal
Resolution can be used according to the criteria in that section above.

If Informal Resolution is applicable, the Title XX Coordinator will determine whether all parties
and the University are able to agree on responsibility, sanctions, and/or remedies.

If so, the Title IX Coordinator implements the accepted finding that the Respondent is in
violation of University policy and implements agreed-upon sanctions and/or remedies, in
coordination with other appropriate administrator(s), as necessary.

This result is not subject to appeal once all parties indicate their written assent to all agreed upon
terms of resolution.

When the parties cannot agree on all terms of resolution, the Formal Grievance Process will
resume at the same point where it was paused.

When a resolution is accomplished, the appropriate sanction or responsive actions are promptly
implemented in order to effectively stop the harassment or discrimination, prevent its recurrence,
and remedy the effects of the discriminatory conduct, both on the Complainant and the
community.

Negotiated Resolution

The Title IX Coordinator, with the consent of the parties, may negotiate and implement an
agreement to resolve the allegations that satisfies all parties and the University.

Negotiated Resolutions are not appealable.
Grievance Process Pool

The Formal Grievance Process relies on a pool of administrators (“the Pool”) to carry out the
process. Members of the Pool are announced in an annual distribution of WSU Policy 3.06 to all
students, parents/guardians of students, employees, prospective students, and prospective
employees. They are also listed in the Annual Title IX Report published by the Title IX Office.
The Title IX Coordinator, in consultation with the OIEC team, appoints the Pool.

Pool Member Appointment: While members of the Pool are typically trained in a variety of
skill sets and can rotate amongst the different roles listed above in different cases, the University
can designate permanent roles for individuals in the Pool, using as substitutes or to provide
greater depth of experience when necessary. The process of role assignment may be the result of
particular skills, aptitudes, or talents identified in members of the Pool that make them best
suited to particular roles.
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Pool Membership: Pool members are usually appointed to three-year terms. Individuals who
are interested in serving in the Pool are encouraged to contact the Title IX Coordinator.

Pool Member Training: Pool members receive annual training. This training includes, but is
not limited to:
e The scope of the university’s discrimination and harassment policy and
procedures
Implicit bias
Disparate treatment and impact
Reporting, confidentiality, and privacy requirements
Applicable laws, regulations, and federal regulatory guidance
e How to implement appropriate and situation
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The identity of the involved parties (if known),

The precise misconduct being alleged,

The date and location of the alleged incident(s) (if known),

The specific policies implicated,

A description of the applicable procedures,

A statement of the potential sanctions/responsive actions that could result,

A statement that the University presumes the Respondent is not responsible for the
reported misconduct unless and until the evidence supports a different determination,
A statement that determinations of responsibility are made at the conclusion of the
process and that the parties will be given an opportunity to inspect and review all directly
related and/or relevant evidence obtained during the review and comment period,
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Ensuring Impartiality

Any individual materially involved in the administration of the resolution process including the
Title IX Coordinator, OIEC Team and Decision-maker(s) may neither have nor demonstrate a
conflict of interest or bias for a party generally, or for a specific Complainant or Respondent.
The Title IX Coordinator will vet the assigned Investigator to ensure impartiality by ensuring
there are no actual or apparent conflicts of interest or disqualifying biases. The parties may, at
any time during the resolution process, raise a concern regarding bias or conflict of interest, and
the Title 1X Coordinator will determine whether the concern is reasonable and supportable. If so,
another individual will be assigned and the impact of the bias or conflict, if any, will be
remedied. If the source of the conflict of interest or bias is the Title IXX Coordinator, concerns
should be raised with Executive Director of OIEC.

The Formal Grievance Process involves an objective evaluation of all relevant evidence
obtained, including evidence which supports that the Respondent engaged in a policy violation
and evidence which supports that the Respondent did not engage in a policy violation.
Credibility determinations may not be based solely on an individual’s status or participation as a
Complainant, Respondent, or witness.

The University operates with the presumption that the Respondent is not responsible for the
reported misconduct unless and until the Respondent is determined to be responsible for a policy
violation by the applicable standard of proof.

Investigation Timeline
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The University action(s) are not typically altered or precluded on the grounds that civil or
criminal charges involving the underlying incident(s) have been filed or that criminal charges
have been dismissed or reduced.

Steps in the Investigation Process

All investigations are conducted in a thorough, reliable, impartial, prompt, and fair manner.
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Prepare a comprehensive investigation report fully summarizing the investigation, all
witness interviews, and addressing all relevant evidence. Including relevant physical or
documentary evidence.

The Investigator gathers, assesses, and synthesizes evidence, but does not make
conclusions, engage in policy analysis, or make recommendations as part of their
investigative report.

Prior to the conclusion of the investigation, provide the parties a secured electronic or
hard copy of the draft investigation report as well as an opportunity to inspect and review
the evidence obtained as part of the investigation that is directly related to the reported
misconduct, including evidence upon which the University does not intend to rely in
reaching a determination, for a ten (10) business day review and comment period so that
each party may meaningfully respond to the evidence. The parties may elect to waive the
full ten days. Each copy of the materials shared will be watermarked on each page with
the role of the person receiving it (e.g., Complainant, Respondent, Complainant’s
Advisor, Respondent’s Advisor).

The Investigator ~ ¥
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The Title IX Coordinator may not serve as a Decision-maker or Chair in the matter but may
serve as an administrative facilitator of the hearing if their previous role(s) in the matter do not
create a conflict of interest. Otherwise, a designee may fulfill this role. The hearing will convene
at a time determined by the Chair or designee.

Evidentiary Considerations in the Hearing

Any evidence that the Decision-maker(s) determine(s) is relevant and credible may be
considered. The hearing does not consider: 1) incidents not directly related to the possible
violation, unless they evidence a pattern; 2) the character of the parties; or 3) questions and
evidence about the Complainant’s sexual predisposition or prior sexual behavior, unless such
questions and evidence about the Complainant’s prior sexual behavior are offered to prove that
someone other than the Respondent committed the conduct alleged by the Complainant, or if the
questions and evidence concern specific incidents of the Complainant’s prior sexual behavior
with respect to the Respondent and are offered to prove consent.

Previous disciplinary action of any kind involving the Respondent may be considered in
determining an appropriate sanction upon a determination of responsibility, assuming the
University uses a progressive discipline system. This information is only considered at the
sanction stage of the process.

The parties may each submit a written impact statement prior to the hearing for the consideration
of the Decision-maker(s) at the sanction stage of the process when a determination of
responsibility is reached.

After post-hearing deliberation, the Decision-makers render a determination based on the
preponderance of the evidence; whether it is more likely than not that the Respondent violated
the Policy as alleged.

Notice of Hearing

No less than ten (10) business days prior to the hearing, the Title IX Coordinator or the Chair
will send notice of the hearing to the parties. Once mailed, emailed, and/or received in-person,
notice will be presumptively delivered.

The notice will contain:
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The Chair, after any necessary consultation with the parties, Investigator(s) and/or Title IX
Coordinator, will provide the names of persons who will be participating in the hearing, all
pertinent documentary evidence, and the final investigation report to the parties at least ten (10)
business days prior to the hearing.

Any witness scheduled to participate in the hearing must have been first interviewed by the
Investigator or have proffered a written statement or answered written questions, unless all
parties and the Chair assent to the witness’s participation in the hearing. The same holds for any
evidence that is first offered at the hearing. If the parties and Chair do not assent to the admission
of evidence newly offered at the hearing, the Chair will delay the hearing and instruct that the
investigation needs to be re-opened to consider that evidence.

The parties will be given a list of the names of the Decision-maker(s) at least five (5) business
days in advance of the hearing. All objections to any Decision-maker must be raised in writing,
detailing the rationale for the objection, and must be submitted to the Title X Coordinator as
soon as possible and no later than one day prior to the hearing. Decision-makers will only be
removed if the Title IX Coordinator concludes that their bias or conflict of interest precludes an
impartial hearing of the allegation(s).

The Title IX Coordinator will give the Decision-maker(s) a list of the names of all parties,
witnesses, and Advisors at least five (5) business days in advance of the hearing. Any Decision-
maker who cannot make an objective determination must recuse themselves from the
proceedings when notified of the identity of the parties, witnesses, and Advisors in advance of
the hearing. If a Decision-maker is unsure of whether a bias or conflict of interest exists, they
must raise the concern to the Title IX Coordinator as soon as possible.

During the ten (10) business day period prior to the hearing, the parties have the opportunity for
continued review and comment on the final investigation report and available evidence. That
review and comment can be shared with the Chair at the pre-hearing meeting or at the hearing
and will be exchanged between each party by the Chair.

Pre-Hearing Meetings

The Chair may convene a pre-hearing meeting(s) with the parties and/or their Advisors to invite
them to submit the questions or topics they (the parties and/or their Advisors) wish to ask or
discuss at the hearing, so that the Chair can rule on their relevance ahead of time to avoid any
improper evidentiary introduction in the hearing or provide recommendations for more
appropriate phrasing. However, this advance review opportunity does not preclude the Advisors
from asking at the hearing for a reconsideration based on any new information or testimony
offered at the hearing. The Chair must document and share their rationale for any exclusion or
inclusion at this pre-hearing meeting.

The Chair, only with full agreement of the parties, may decide in advance of the hearing that

certain witnesses do not need to be present if their testimony can be adequately summarized by
the Investigator(s) in the investigation report or during the hearing.
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At each pre-
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interest. The Chair will rule on any such challenge unless the Chair is the individual who is the
subject of the challenge, in which case the Title 1X Coordinator will review and decide the
challenge.

The Chair AND/OR hearing facilitator then conducts the hearing according to the hearing script.
At the hearing, recording, witness logistics, party logistics, curation of documents, separation of
the parties, and other administrative elements of the hearing process are managed by a non-
voting hearing facilitator appointed by the Title IX Coordinator. The hearing facilitator may
attend to: logistics of rooms for various parties/witnesses as they wait; flow of parties/witnesses
in and out of the hearing space; ensuring recording and/or virtual conferencing technology is
working as intended; copying and distributing materials to participants, as appropriate, etc.

Investigator Presents the Final Investigation Report

The Investigator will present a summary of the final investigation report, including items that are
contested and those that are not, and will be subject to questioning by the Decision-maker(s) and
the parties (through their Advisors). The Investigator(s) will be present during the entire hearing
process, but not during deliberations.

Neither the parties nor the Decision-maker(s) should ask the Investigator their opinions on
credibility, recommended findings, or determinations, and the Investigators, Advisors, and
parties will refrain from discussion of or questions about these assessments. If such information
is introduced, the Chair will direct that it be disregarded.

Testimony and Questioning

Once the Investigator present their report and are questioned, the parties and witnesses may
provide relevant information in turn, beginning with the Complainant, and then in the order
determined by the Chair. The parties/witnesses will submit to questioning by the Decision-
maker(s) and then by the parties through their Advisors (“cross-examination”).

All questions are subject to a relevance determination by the Chair. The Advisor, who will
remain seated during questioning, will pose the proposed question orally, electronically, or in
writing (orally is the default, but other means of submission may be permitted by the Chair upon
request or agreed to by the parties and the Chair), the proceeding will pause to allow the Chair to
consider it, and the Chair will determine whether the question will be permitted, disallowed, or
rephrased.

The Chair may explore arguments regarding relevance with the Advisors, if the Chair so
chooses. The Chair will then state their decision on the question for the record and advise the
party/witness to whom the question was directed, accordingly. The Chair will explain any
decision to exclude a question as not relevant, or to reframe it for relevance.

The Chair will limit or disallow questions on the basis that they are irrelevant, unduly repetitious
(and thus irrelevant), or abusive. The Chair has final say on all questions and determinations of
relevance, subject to any appeal. The Chair may consult with legal counsel on any questions of
admissibility. The Chair may ask advisors to frame why a question is or is not relevant from their
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perspective but will not entertain argument from the advisors on relevance once the Chair has
ruled on a question.

If the parties raise an issue of bias or conflict of interest of an Investigator or Decision-maker at
the hearing, the Chair may elect to address those issues, consult with legal counsel, and/or refer
them to the Title IX Coordinator, and/or preserve them for appeal. If bias is not in issue at the
hearing, the Chair should not permit irrelevant questions that probe for bias.

Refusal to Submit to Cross Examination and Inferences
If a party or witness chooses not to submit to cross-examination at the hearing, either because

they do not attend the meeting, or they attend but refuse to participate in questioning, then the
Decinator, and/or preserve them fo
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However, the University will continue to address and remedy any systemic issues, variables that
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An appeal is not an opportunity for Appeal Chair to substitute their judgment for that of the
original Decision-maker(s) merely because they disagree with the finding and/or sanction(s).

The Appeal Chair may consult with the Title IX Coordinator on questions of procedure or
rationale, for clarification, if needed. Documentation of all such consultation will be maintained.

Appeals granted based on new evidence should normally be remanded to the original
Investigator(s) and/or Decision-maker(s) for reconsideration. Other appeals may be remanded at
the discretion of the Title IX Coordinator or, in limited circumstances, decided on appeal.

Once an appeal is decided, the outcome is final: further appeals are not permitted, even if a
decision or sanction is changed on remand (except in the case of a new hearing). When appeals
result in no change to the finding or sanction, that decision is final. When an appeal results in a
new finding or sanction, that finding or sanction can be appealed one final time on the grounds
listed above and in accordance with these procedures.

In rare cases where a procedural or substantive error cannot be cured by the original Decision-
maker(s) (as in cases of bias), the appeal may order a new hearing with a new Decision-maker(s).

The results of a remand to a Decision-maker(s) cannot be appealed. The results of a new hearing
can be appealed, once, on any of the three available appeal grounds.

In cases in which the appeal results in reinstatement to the University or resumption of
privileges, all reasonable attempts will be made to restore the Respondent to their prior status,
recognizing that some opportunities lost may be irreparable in the short term.

Potential Sanctions

Factors in Determining Appropriate Sanction/Responsive Action

Factors considered when determining a sanction/responsive action may include, but are not
limited to:
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e The right to be informed in writing of when a decision by the University is considered
final and any changes to the sanction(s) that occur before the decision is finalized.

e The right to be informed of the opportunity to appeal the finding(s) and sanction(s) of the
resolution process, and the procedures for doing so in accordance with the standards for
appeal established by the University.

e The right to a fundamentally fair resolution as defined in these procedures.

Long-Term Remedies And Actions

Following the conclusion of the resolution process, and in addition to any sanctions
implemented, the Title 1X Coordinator may implement long-term remedies or actions with
respect to the parties and/or the campus community to stop the harassment, discrimination,
and/or retaliation; remedy its effects; and prevent its reoccurrence. These remedies/actions may
include, but are not limited to:

Referral to counseling and health services

Referral to the Employee Assistance Program (EAP)

Education to the community

Permanent alteration of housing assignments

Permanent alteration of work arrangements for employees
Provision of campus safety escorts

Climate surveys

Policy modification

Provision of transportation accommodations

Implementation of long-term contact limitations between the parties
Implementation of adjustments to academic deadlines, course schedules, etc.

At the discretion of the Title IX Coordinator, long-term remedies may also be provided to the
Complainant even if no policy violation is found.

When no policy violation is found, the Title IX Coordinator will address any remedial
requirements owed by the University to the Respondent.

Advising the Campus Community about Sex Offenders

In accordance to the Campus Sex Crimes Prevention Act of 2000 (CSCPA), which amends the
Jacob Wetterling Crimes Against Children and Sexually Violent Offender Registration Act, the
Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and the Family
Educational Rights and Privacy Act of 1974 (FERPA), the UPD provides a link on its web site to
the Kansas Bureau of Investigation (KBI) Registered Offender.

The Act requires higher education institutions to identify where information provided by a State
concerning registered sex offenders may be obtained. It also requires sex offenders to provide
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Campus Security Authorities. The statistics also include data requested annually by the UPD from
the Wichita Police Department, Sedgwick County Sheriff’s Office, Maize Police Department, Park
City Police Department, Kingman County Sheriff’s Office, Augusta Department of Public Safety
and any other relevant Police Department, regarding WSU geography.

10. Missing Students

WSU Policy 8.17 provides the protocol for handling cases involving missing students who live
on-campus. If a student is thought to have been missing from a WSU residence hall community
for 24 hours or more, a report should be made to the Residence Life Coordinator in that
residence hall. During business hours, a missing student report can be made by contacting the
Office of Housing and Residence Life (HRL) at (316) 978-3693. After business hours, a missing
student report can be made by contacting the Resident Assistant on Duty at (316) 210-4773
(Shocker Hall) or (316) 210-5912 (The Flats) or (316) 210-5912 (th